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MEETING NOTICE 
Wednesday, November 19, 2025 

9:30 – 11:30 A.M. 
Gail Steele Multi-Service Center 

24100 Amador Street, Hayward, CA 94544-1203 
California Poppy Conference Room, 2nd Floor 

 
If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 

Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting 
 
 

AGENDA 
                                   PAGE 
I. CALL TO ORDER AND ROLL CALL 

 
II. COMMITTEE UPDATES – Committee Chairs 

 
III. STAFF REPORT – Rhonda Boykin, Director 

 
IV. PUBLIC FORUM 

 
Members of the public may address the Committee regarding any of the Action Items, or provide public 
input at this time.  Speakers have a maximum of three minutes per person which must include the 
speaker’s name, organization, and reference to which agenda item they are referencing. 

                  
V. ACTION ITEMS 

  
A. Executive Committee Meeting Calendar for 2026 
B. Approval of Solicitation for Alameda County Workforce Development Board Storytelling  

Campaign and Website Refresh 
 

VI. DISCUSSION ITEMS 
 
A. Legislative Update 
B. Set Consent and Regular Calendar for Alameda County Workforce Development Board  

Meeting 
 

VII. INFORMATION ITEMS 
 
A. Status of Board and Committee Membership 
B. Alameda County Workforce Development Board 2026 Meeting Calendar 

                   
VIII. MATTERS INITIATED BY COMMITTEE MEMBERS 

                     
IX. ANNOUNCEMENTS 

 
COMMITTEE MEMBERS: Matt Pawluk (Committee Chair); Kennan Scott (Committee Vice-Chair);  

  Prem Bajaj; Matt Kreutz; Chiman Lee. 
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THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 

 
WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting. 
 
These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 

Auxiliary aids and services are available upon request to individuals with disabilities. 
 
If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 
 

NEXT EXECUTIVE COMMITTEE MEETING: FEBRUARY 25, 2026 
 
 



ITEM V.A. – ACTION / PUBLIC HEARING 
 

EXECUTIVE COMMITTEE  
MEETING CALENDAR FOR CALENDAR YEAR 2026   

 
 
RECOMMENDATION: 
 
That the Alameda County Workforce Development Board’s (ACWDB) Executive Committee 
(EC) consider and approve the meeting dates, times and places listed below for the 2026 calendar 
year. 
 
BACKGROUND: 
 
The Bylaws state under Section 4.4.2 Regular Meetings of Standing Committees that: 
 
 “Each committee shall set the date, time, and place of regular meetings by resolution and  

  shall state the date, time, and place of each meeting in the agenda to be posted for that  
  meeting”.   

 
In order to secure adequate meeting space, notice the public, and to allow ACWDB staff an 
opportunity to plan in advance with the Chair, staff recommends that the EC consider the 
following meeting dates and times as listed below.  As the meeting dates approach, if there are 
no items for the Committee, staff will confer with the Chair, then provide adequate notification 
of cancellation.   
 
 DATES   TIME 
 
 February 25, 2026  9:30 – 11:30 AM 
 April 22, 2026   9:30 – 11:30 AM 
 August 26, 2026  9:30 – 11:30 AM 
 November 18, 2026*  9:30 – 11:30 AM 
 
NOTE:   
 
All meetings are scheduled to take place at the Gaile Steele Multi Service Center, (24100 
Amador Street, 2nd Floor, California Poppy Conference Room, A&B, Hayward, CA). Meetings 
may be held through teleconference or online meeting platform, should a State of Emergency be 
issued.  Notification of any changes will be forwarded in advance of each meeting.  
 
For further information, contact Rhonda Boykin, Director at (510) 259-3844 or email at 
rboykin@acgov.org.   
 
*The November Executive Committee meeting has been rescheduled from fourth Wednesdays 
due to the County holiday. 
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ITEM V.B. – ACTION / PUBLIC HEARING 

APPROVAL OF SOLICITATIONS FOR ALAMEDA COUNTY WORKFORCE 
DEVELOPMENT BOARD STORYTELLING CAMPAIGN AND WEBSITE REFRESH 

RECOMMENDATIONS: 

That the Alameda County Workforce Development Board (ACWDB) Executive Committee (EC) 
in alignment with the Strategic Priorities – Two-Year Action Plan (Action Plan): 

1. Authorize staff to issue solicitations for a storytelling campaign and website refresh; and
2. Allow staff to enter contracts with selected vendors and present to the Board in March

2026 the outcome for retroactive approval.

BACKGROUND: 

The EC has the charge to lead the strategic priority to increase awareness, knowledge, and 
visibility of ACWDB for the Action Plan, formalized in March 2024. One of the activities for the 
EC is to implement a successful storytelling campaign. In the initial discussions regarding the 
campaign, members expressed a strong preference for a robust online approach and narrative that 
would showcase our customers’ successes as well as ACWDB’s history, services, impact, and 
future vision. 

The focus for the Systems and Strategies (S&S) Committee is to increase strategic business 
engagement to modernize business practices. In Quarters 4 and 5 (Q4/5), activities for S&S 
were to explore whether the ACWDB budget could fund a website refresh including enhanced 
customization for job seekers and employers. Staff conducted a scan of various WDB websites 
across the state for featured employer services and presented their findings at the S&S 
Committee in April 2025. S&S Committee members provided their input for a new Employer 
Engagement page. 

In September, the Board approved ACWDB’s PY 2025/2026 budget and there are available 
system support funds adequate to move forward with supporting these Action Plan activities. 
Therefore, staff are requesting approval to launch solicitations in alignment with federal, state, 
and local program guidelines. Upon the EC’s approval of the recommendation, staff will move 
forward with finalizing and launching two separate solicitations. A request for ratification of this 
recommendation will be made at the Board’s December 12, 2025 meeting. To allow ample time 
to accomplish and advance these activities, staff are also requesting to develop and enter 
contracts with selected vendors before the next Board meeting in March 2026 and staff will 
present retroactive approval of selected contractors. 

For additional information, please contact Director Rhonda Boykin by phone at (510) 259-3844 
or through email at rboykin@acgov.org. 
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ITEM VI.A. - DISCUSSION 

LEGISLATIVE UPDATE 

BACKGROUND: 

Alameda County Workforce Development Board (ACWDB) staff provides legislative updates 
that may have implications for the local workforce system and give signal to changes needed in 
future. Legislative updates are also presented by ACWDB staff to spark new ideas and 
opportunities and to adapt programming and partnerships, as needed. 

LEGISLATIVE UPDATE: 

Federal  

Government Shutdown Continues 

At the time of this update, the federal government remains shut down as Congress disagrees on 
how to fund operations for Fiscal Year 2026 (FY26). The current shutdown is longest in U.S. 
history. The main cause of impasse is the extension of healthcare tax credits set to expire at the 
end of the year. The House-passed budget measure to fund the government through late 
November has stalled in the Senate; it remains uncertain how or when Congress will navigate the 
budget issue.  

The current shutdown does not affect ACWDB core programming as the Workforce Innovation 
and Opportunity Act (WIOA) PY 2025-2026 (July 1, 2025 – June 30, 2026) funding allotments 
have already been advanced and awarded to the State of California and Local Areas. 

Federal Worker Layoffs Blocked1 

A California federal judge preliminarily blocked the Trump administration from laying off 
federal employees during the government shutdown, taking the next step beyond a pause put in 
place on the workforce cuts. The injunction prohibits any new layoff notices for federal workers 
and will pause any existing notices. The judge stated the injunction wouldn’t cover notices issued 
before the shutdown. Some departments, including Interior and Treasury, have both sought to 
proceed with layoffs for workers that were not represented by the plaintiff unions. 

U.S. Department of Labor (DOL) Contingency Plan2 

Activities that will continue during a lapse: DOL’s primary activities during a lapse in 
appropriations generally will include work for agencies funded by resources other than the 
annual appropriations, including the United States Mexico-Canada Agreement (USMCA), and 
the American Rescue Plan Act (ARPA); the provision of benefits to workers under entitlement 
programs; the protection of life and property in cases of imminent threat; and activities 

1 https://news.bloomberglaw.com/daily-labor-report/hold-on-trumps-shutdown-layoffs-will-be-extended-by-judge 
2 U.S. Department of Labor Contingency Plan, PLAN FOR THE CONTINUATION OF LIMITED ACTIVITIES 
DURING A LAPSE IN APPROPRIATIONS, SEPTEMBER 26, 2025 
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authorized to continue by necessary implication to carry out those functions and other excepted 
activities consistent with Office of Management and Budget and Department of Justice 
guidelines. 

DOL will continue to provide support for the payment of benefits for which funding has not 
lapsed and provide support to states and other federal agencies for the administration and 
payment of unemployment insurance benefits. 

Activities that will cease during a lapse: The following agencies will completely cease 
operations, other than orderly shutdown: Bureau of Labor Statistics, Veterans Employment and 
Training Service, Office of Federal Contract Compliance Programs, Office of Disability 
Employment Policy, Women’s Bureau, Office of Administrative Law Judges, Administrative 
Review Board, Benefits Review Board, and Employees’ Compensation Appeals Board. Unless 
excepted or exempt, agencies’ technical assistance, compliance assistance, regulatory, policy, 
research, advisories, responding to inquiries, most oversight, hearing preparation, and 
cooperative activities will cease. DOL will not process foreign labor certifications or new Trade 
Adjustment Assistance determinations.  

State 

Effect on CalFresh Assistance3 

California residents who receive benefits from the Supplemental Nutrition Assistance Program 
(SNAP) or CalFresh in California, were at risk of not receiving assistance in November with the 
ongoing government shutdown. About 5.5 million Californians access CalFresh, and the average 
monthly household benefit is $189 per recipient, according to the Legislative Analyst’s Office. 
According to the Governor’s Office, 63.2% of SNAP participants are children or elderly. 

On Friday, November 7, the U.S. Department of Agriculture had informed the states that it was 
working to comply with a federal court order requiring full SNAP payments for November. 
Consequently, many SNAP recipients in California received their November benefit. 

However, the federal administration appealed the ruling over that weekend and informed the 
U.S. Supreme Court on Monday November 10 that it continues to seek a halt of the court order 
to fully fund the benefits unless there was an end to the government shutdown, placing payments 
again in limbo at the time of this report4. 

Signed Labor and Employment Bills5,6 

Many of the bills Governor Newsom recently signed into law affect labor and employment. Key 
laws relevant to our local area are highlighted below.  

• SB 617 – WARN Amends. This was developed by ACWDB staff in collaboration with
Social Services Agency’s Policy, Strategy and Innovation office with support of the Board of

3 https://www.sacbee.com/news/politics-government/capitol-alert/article312580421.html#storylink=cpy 
4 Trump administration will continue to fight order to pay SNAP benefits 
5 2025 California Labor & Employment Bills Signed by Governor Newsom | Husch Blackwell 
6 California Workforce Association, End of Session Update 
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Supervisors. Starting January 1, 2026, employers will need to include additional information 
in their layoff notices as known as the Worker Adjustment Retraining Notification (WARN). 
WARNs will need to include details on whether the employer plans to coordinate with the 
Local Workforce Development Board (LWDB) or another entity to provide services, such as 
rapid response orientation for laid-off workers. The notice must also provide a working email 
address and phone number for the LWDB, along with a specific prescribed description of the 
LWDB’s rapid response activities to assist laid-off workers with finding new jobs, resume 
assistance, and skills training. The employers’ notice to employees should also include details 
about CalFresh, including a link to its website and contact information. If an employer 
chooses to coordinate services with the LWDB, they must arrange for these services within 
30 days of the notice date. 

• AB 542 – Continuation schools and classes: youth workforce development programs.
Under previous law, in continuation high schools and continuation education classes, a day of
attendance is 180 minutes of attendance, but no pupil is credited with more than 15 hours of
attendance per school week, proportionately reduced for those school weeks having weekday
holidays on which classes are not held. AB 542 authorizes school districts with continuation
school programming up to two days of workforce development programs if students are
enrolled in at least 15 hours of class attendance per week. School districts that implement a
youth workforce development program must track pupil attendance and pupil participation.

• SB 464 – Expanded Pay Data Reporting. Beginning January 1, 2027, employers will be
required to report on a greater number of job categories and to store demographic
information separately from personnel files. This is a shift to the Standard Occupational
Classification (SOC) system used by the U.S. Bureau of Labor Statistics to classify workers
into occupational categories for the purpose of collecting, analyzing, and disseminating data.
This new law adds entirely new occupational groups, including Health Care Support
Occupations; Community and Social Service Occupations; Educational Instruction and
Library Occupations; Farm, Fishing, and Forestry Occupations; Art, Design, Entertainment,
Sports, and Media Occupations; and Protective Service Occupations.

The following bill was vetoed by Governor Newsom on October 1 and is currently in Senate 
under that consideration: 

• SB 275 - Eligible Training Provider List. Current law provides that the California
Workforce Development Board is responsible for assisting the Governor in the development,
oversight, and continuous improvement of California’s workforce investment system,
including the development of a state plan to serve as a framework for, among other things,
training programs to address the state’s economic, demographic, and workforce needs.
Current law, in order to support the plan, requires the board to, among other things, establish
initial and subsequent eligibility criteria for an eligible training provider list, in accordance
with specified federal law. SB 275 would have prohibited an approved training provider from
being removed from the Eligible Training Provider List if the provider has submitted
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verification of completion of continued eligibility requirements through a WDB, except as 
provided. 

Note: The California Workforce Association (CWA) promotes policies and advocates for 
legislation that advances the mission and goals of all forty-five Workforce Development Boards 
in the state; for your reference, an exhaustive list of all labor and employment legislation tracked 
by CWA is included in ATTACHMENT VI.A.1. – California Workforce Association (CWA) 
End of Session Update (Bills Summary). 

Local 

Food Security Funding: To mitigate the risk of vulnerable populations losing CalFresh benefits 
during the ongoing federal shutdown, at their October 28 meeting, the County of Alameda  
Board of Supervisors approved a one-time funding allocation of $8.3 million toward the 
Alameda County Food Bank along with partner organizations and $1.7 million in food assistance 
for senior residents. 

2025 Policy Breakfast: Alameda County Social Services Agency’s Office of Policy, Strategy 
and Innovation hosted their annual Policy Breakfast on November 7 at the California 
Endowment in downtown Oakland. This year’s theme was “Turning Policy Turbulence into 
Triumph: Tools, Strategies, and Partnerships for a Stronger Alameda County”. Keynote speakers 
included U.S. Congresswoman Lateefah Simon (CA District 12), California State 
Assemblymember Liz Ortega (District 20), California State Health and Human Services 
Secretary Kim Johnson and Alameda County Social Services Agency Director Andrea Ford. A 
diverse, cross-sector audience of public sector leaders, nonprofit partners, community-based 
organizations, policymakers, and agency staff were convened to discuss and address the urgent 
policy challenges affecting Alameda County residents, agencies, and businesses. 

For more information, contact Carl Pascual, Management Analyst at carl.pascual@acgov.org or 
by phone at (510) 259-3887. 

ATTACHMENT: 

VI.A.1. – California Workforce Association (CWA) End of Session Update (Bills Summary)
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California Workforce Association
End of Session Update

1(a)
AB 345  (Jackson, D)  Apprenticeship programs: approval process.

Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
4/23/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
Summary:  Current law provides for apprenticeship programs within the Division of Apprenticeship Standards
within the Department of Industrial Relations, sponsored by specific entities and employers, and requires the Chief
of the Division of Apprenticeship Standards to perform various functions with respect to apprenticeship programs
and the welfare of apprentices, including the approval of new apprenticeship programs. Current law makes any
person who willfully discriminates in any recruitment or apprenticeship program, as specified, guilty of a
misdemeanor. This bill would require the Division of Apprenticeship Standards to confirm the completeness of an
application for a new apprenticeship program within 30 days of receiving the application. The bill would provide
that, where the chief has not made a final determination on a completed application for a new program within 6
months of receiving the application, the program shall have conditional approval to operate if it satisfies specified
conditions, including approval by the United States Department of Labor. The bill would require the chief to make
a final determination on an application for a new apprenticeship program within one year of receiving a completed
application. The bill would provide its provisions do not apply to apprenticeship programs in the building and
construction trades or to firefighter programs. (Based on 01/29/2025 text)

Position: Watch

AB 1098  (Fong, D)  California Education Interagency Council.
Status: 10/07/2025 - Chaptered by Secretary of State - Chapter 446, Statutes of 2025
Location: 10/07/2025 - Assembly CHAPTERED
Summary:  Would establish in the Government Operations Agency the California Education Interagency Council,
composed of specified state officers and one nongovernmental entity representative for purposes of evaluating
and addressing the changing nature of work and the economy, integrating and aligning education and employment
systems, maximizing funding impact, supporting adult skill development, aligning regional education and
workforce needs, and serving as a forum for discussing the impacts of intersegmental and cross-sector policy
issues, as specified. The bill would require the council, among other duties, to adopt strategic and workforce
plans, report on the outcomes of its work and provide recommendations regarding intersegmental, cross-sector,
and interagency initiatives and programs to the Governor and the Legislature, and, upon appropriation, establish a
faculty and employer advisory committee, as specified. The bill would also establish the Office of the California
Education Interagency Council in the Government Operations Agency as a neutral administrative body. This bill
would become operative only if Senate Bill 638 of the 2025–26 Regular Session is enacted. (Based on
10/07/2025 text)

Position: Concerns w/Letter
Notes: 
9/17/25: Submitted letter to the Governor- Joint letter of concern for AB 1098 & SB 638.

SB 239  (Arreguín, D)  Open meetings: teleconferencing: subsidiary body.
Status: 06/05/2025 - Failed Deadline pursuant to Rule 61(a)(8). (Last location was INACTIVE FILE on 6/3/2025)
(May be acted upon Jan 2026)
Location: 06/05/2025 - Senate 2 YEAR
Summary:  The Ralph M. Brown Act requires, with specified exceptions, that all meetings of a legislative body, as
defined, of a local agency be open and public and that all persons be permitted to attend and participate. The act
generally requires for teleconferencing that the legislative body of a local agency that elects to use
teleconferencing post agendas at all teleconference locations, identify each teleconference location in the notice
and agenda of the meeting or proceeding, and have each teleconference location be accessible to the public.
Current law also requires that, during the teleconference, at least a quorum of the members of the legislative body
participate from locations within the boundaries of the territory over which the local agency exercises jurisdiction,
except as specified. Current law, until January 1, 2026, authorizes specified neighborhood city councils to use
alternate teleconferencing provisions related to notice, agenda, and public participation, as prescribed, if, among

Attachment VI.A.1
Page 1 of 9
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other requirements, the city council has adopted an authorizing resolution and 2/3 of the neighborhood city council
votes to use alternate teleconference provisions, as specified This bill would authorize a subsidiary body, as
defined, to use alternative teleconferencing provisions and would impose requirements for notice, agenda, and
public participation, as prescribed. The bill would require the subsidiary body to post the agenda at each physical
meeting location designated by the subsidiary body, as specified. The bill would require the members of the
subsidiary body to visibly appear on camera during the open portion of a meeting that is publicly accessible via the
internet or other online platform, as specified. (Based on 04/07/2025 text)

Position: Support w/ letter/Me Too
Notes: 
05/19/2025: Submitted Letter of Support to Senate Judiciary Committee.
05/19/2025: Submitted Letter of Support to Senate Local Government Committee.

SB 275  (Smallwood-Cuevas, D)  Eligible training provider list.
Status: 10/01/2025 - Vetoed by the Governor. In Senate. Consideration of Governor's veto pending.
Location: 10/01/2025 - Senate VETOED
Summary:  Current law provides that the California Workforce Development Board is responsible for assisting the
Governor in the development, oversight, and continuous improvement of California’s workforce investment
system, including the development of a state plan to serve as a framework for, among other things, training
programs to address the state’s economic, demographic, and workforce needs. Current law, in order to support
the plan, requires the board to, among other things, establish initial and subsequent eligibility criteria for an eligible
training provider list, in accordance with specified federal law. This bill would prohibit an approved training provider
from being removed from the eligible training provider list if the provider has submitted verification of completion of
continued eligibility requirements through a local workforce development board, except as provided. (Based on
09/12/2025 text)
Governor's Message: VETOED: 10/1/2025 PDF

Position: Sponsor
Notes: 
03/04/2025: Submitted Letter to Senate Labor, Public Employment, and Retirement Committee
03/20/2025: Submitted NASCAR Letter to Senate Labor, Public Employment, and Retirement Committee
05/20/2025: Submitted NASCAR Appropriations Committee Letter
09/17/2025: Submitted Letter to Governor - Request for Signature.

SB 617  (Arreguín, D)  California Worker Adjustment and Retraining Act.
Status: 10/01/2025 - Chaptered by Secretary of State - Chapter 229, Statutes of 2025
Location: 10/01/2025 - Senate CHAPTERED
Summary:  The California Worker Adjustment and Retraining Act governs mass layoffs, relocations, and
terminations. Current law prohibits an employer, with certain exceptions, from ordering a mass layoff, relocation,
or termination at a covered establishment without giving prescribed written notice to the employees, the
Employment Development Department, and other local agencies. This bill would require employers to include in
the notice whether the employer plans to coordinate services through the local workforce development board or
another entity, as specified, and information regarding the statewide food assistance program known as CalFresh,
as specified. (Based on 10/01/2025 text)

Position: Support w/ letter/Me Too
Notes: 
06/30/2025: Submitted Letter to Assembly Labor and Employment Committee

SB 638  (Padilla, D)  California Education Interagency Council: California Career Technical Education Incentive
Grant Program.

Status: 10/07/2025 - Chaptered by Secretary of State - Chapter 457, Statutes of 2025
Location: 10/07/2025 - Senate CHAPTERED
Summary:  Existing law establishes the California Career Technical Education Incentive Grant Program,
administered as a competitive grant program by the State Department of Education, with the purpose of
encouraging, maintaining, and strengthening the delivery of high-quality career technical education programs.
Existing law requires an applicant to demonstrate that it, or its career technical education program, as applicable,
meets certain minimum eligibility standards. This bill, commencing June 1, 2026, would require the department to
consult with the California Education Interagency Council instead of the chancellor for those purposes. This bill
contains other related provisions and other existing laws. (Based on 10/07/2025 text)

Position: Concerns w/Letter
Notes: 
9/17/25: Submitted letter to the Governor- Joint letter of concern for AB 1098 & SB 638.

Attachment VI.A.1
Page 2 of 9
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SB 845  (Pérez, D)  Pupil instruction: career technical education, career education, and apprenticeships.
Status: 07/17/2025 - Failed Deadline pursuant to Rule 61(a)(10). (Last location was ED. on 6/5/2025)(May be
acted upon Jan 2026)
Location: 07/17/2025 - Assembly 2 YEAR
Summary:  Current law requires the Superintendent of Public Instruction to coordinate the development, on a
cyclical basis, of model curriculum standards for required courses of study, including a career technical education
course of study, for pupils in grades 7 to 12, inclusive, as specified. Current law requires the Superintendent to set
forth these standards in terms of a wide range of specific competencies in each academic subject area, as
specified. Existing law requires the Superintendent to seek the advice of classroom teachers, school
administrators, parents, postsecondary educators, and representatives of business and industry in developing
these standards. This bill would require the Superintendent to set forth those standards in terms of a wide range of
specific competencies in each career technical education subject area, as specified. The bill would require the
Superintendent to seek the advice of career technical classroom teachers, instead of classroom teachers
generally, and to also seek the advice of representatives of labor, in developing those career technical education
standards. (Based on 04/22/2025 text)

Position: Sponsor
Notes: 
03/04/2025: Submitted Sponsor Letter to Author
04/04/2025: Submitted NASCAR Letter to the Senate Education Committee.
04/04/2025: Submitted NASCAR Letter to the Senate Labor, Public Employment, and Retirement Committee.
04/23/2025: Submitted Revised NASCAR Letter to the Senate Labor, Public Employment, and Retirement
Committee.

1(b)

AB 259  (Rubio, Blanca, D)  Open meetings: local agencies: teleconferences.
Status: 07/17/2025 - Failed Deadline pursuant to Rule 61(a)(10). (Last location was JUD. on 5/14/2025)(May be
acted upon Jan 2026)
Location: 07/17/2025 - Senate 2 YEAR
Summary:  The Ralph M. Brown Act, requires, with specified exceptions, that all meetings of a legislative body, as
defined, of a local agency be open and public and that all persons be permitted to attend and participate. Current
law, until January 1, 2026, authorizes the legislative body of a local agency to use alternative teleconferencing if,
during the teleconference meeting, at least a quorum of the members of the legislative body participates in person
from a singular physical location clearly identified on the agenda that is open to the public and situated within the
boundaries of the territory over which the local agency exercises jurisdiction, and the legislative body complies
with prescribed requirements. Current law requires a member to satisfy specified requirements to participate in a
meeting remotely pursuant to these alternative teleconferencing provisions, including that specified circumstances
apply. Current law establishes limits on the number of meetings a member may participate in solely by
teleconference from a remote location pursuant to these alternative teleconferencing provisions, including
prohibiting such participation for more than 2 meetings per year if the legislative body regularly meets once per
month or less. This bill would extend the alternative teleconferencing procedures until January 1, 2030. (Based on
04/21/2025 text)

Position: Watch

AB 323  (Fong, D)  Strong Workforce Program: work-based learning opportunities.
Status: 10/03/2025 - Chaptered by Secretary of State - Chapter 255, Statutes of 2025
Location: 10/03/2025 - Assembly CHAPTERED
Summary:  Current law establishes the Strong Workforce Program to provide funding to career technical
education regional consortia made up of community college districts and local educational agencies, as specified.
Current law requires the office of the Chancellor of the California Community Colleges to, no later than June 30,
2017, bring before the board of governors any policies, regulations, and guidance necessary to accomplish,
among other things, providing work-based learning opportunities for students that increase their employability and
earning potential, as provided. Current law requires a percentage of the funds apportioned for community colleges
under the program to be apportioned directly to community college districts in the consortia to fund, among other
things, student grants to cover fees for third-party certification and licensing. This bill would require the
chancellor’s office to revise, no later than June 30, 2026, the above-described policies, regulations, and guidance
necessary to provide students, employers, or both, with paid work-based learning opportunities, as provided. The
bill would authorize a community college district to also use those funds apportioned directly to community college
districts to provide direct support to students, employers, or both, for paid work-based learning to increase
employability and employment, as provided. (Based on 10/03/2025 text)
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Position: Watch

AB 338  (Solache, D)  Workforce development: the Counties of Los Angeles and Ventura: 2025 wildfires.
Status: 10/10/2025 - Approved by the Governor. Chaptered by Secretary of State - Chapter 532, Statutes of 2025.
Location: 10/10/2025 - Assembly CHAPTERED
Summary:  The California Workforce Innovation and Opportunity Act establishes the California Workforce
Development Board as the body responsible for assisting the Governor in the development, oversight, and
continuous improvement of California’s workforce investment system and the alignment of education and
workforce investment systems to the needs of the 21st century economy and workforce. The Budget Act of 2025
appropriated $5,000,000 to the board to support workforce development in areas of the Counties of Los Angeles
and Ventura impacted by wildfires. This bill would require the board to allocate the funds from that appropriation to
the Los Angeles County Department of Economic Opportunity for, among other things, workforce development
strategies, such as education or supportive services, including stipends for underemployed and unemployed low-
to moderate-income individuals to ensure a skilled and sufficient workforce for the scale of rebuilding and recovery
of areas in the Counties of Los Angeles and Ventura impacted by the 2025 wildfires and to support
underemployed and unemployed low- to moderate-income workers affected by the fires. The bill would require the
Los Angeles County Department of Economic Opportunity to reallocate $600,000 to the Economic Development
Collaborative for those purposes. The bill would require the board to allow the Los Angeles County Department of
Economic Opportunity to subcontract with other entities to fulfill the provisions and intent of the bill and would
require the board to require quality standards and practices, as specified. (Based on 10/10/2025 text)

Position: Watch
Notes: 
04/16/2025: Submitted Letter to the Assembly Labor and Employment Committee obo South Bay WIB.

AB 805  (Fong, D)  Career Apprenticeship Bridge Program.
Status: 05/01/2025 - Failed Deadline pursuant to Rule 61(a)(2). (Last location was L. & E. on 3/24/2025)(May be
acted upon Jan 2026)
Location: 05/01/2025 - Assembly 2 YEAR
Summary:  Would establish the Career Apprenticeship Bridge Program to be administered by the Division of
Apprenticeship Standards for specific purposes, including, among other purposes, to coordinate and establish
apprenticeships for in-school and out-of-school individuals from 16 to 24 years of age, inclusive, and to establish a
streamlined youth apprenticeship data system to promote data-driven decisionmaking. (Based on 03/24/2025 text)

Position: Watch

AB 821  (Gipson, D)  Pupil instruction: high school graduation requirements: career technical education.
Status: 10/11/2025 - Approved by the Governor. Chaptered by Secretary of State - Chapter 622, Statutes of 2025.
Location: 10/11/2025 - Assembly CHAPTERED
Summary:  Current law requires a pupil to complete designated coursework while in grades 9 to 12, inclusive, in
order to receive a diploma of graduation from high school. The coursework requirements include, among others,
the completion of one course in visual or performing arts, foreign language, or career technical education. Current
law eliminates the authorization for career technical education to count toward that graduation requirement on July
1, 2027, or upon the occurrence of a specified event relating to career technical education requirements of the
University of California and the California State University, whichever occurs earlier, as specified. This bill would
indefinitely extend the authorization for career technical education to count toward that graduation
requirement. (Based on 10/11/2025 text)

Position: Watch

AB 862  (Castillo, R)  California School Dashboard: local control and accountability plans: college and career
pathway data.

Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
4/23/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
Summary:  Current law requires the State Department of Education, in collaboration with, and subject to the
approval of, the executive director of the State Board of Education, to develop and maintain the California School
Dashboard, a web-based system for publicly reporting performance data on the state and local indicators included
in the evaluation rubrics. The department, pursuant to the requirement of developing the California School
Dashboard, has included as one of several state indicators, the College/Career Indicator (CCI), which represents
the percentage of high school graduates who are prepared for college or a career. This bill would require the state
board to, upon the next revision of the California School Dashboard, consider for inclusion, for purposes of the
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CCI, the percentage of pupils who intend to enroll in college and the percentage of pupils who intend to enter or
be employed through a registered apprenticeship program, skilled trade, or industry-aligned career pathway, as
provided.  (Based on 03/28/2025 text)

Position: Watch

SB 75  (Smallwood-Cuevas, D)  Employment: Preapprenticeship Pathways to Employment Pilot Program.
Status: 10/13/2025 - Vetoed by the Governor. In Senate. Consideration of Governor's veto pending.
Location: 10/13/2025 - Senate VETOED
Summary:  Would, by January 1, 2028, require the Department of Corrections and Rehabilitation, in partnership
with the Department of Industrial Relations, to establish the Preapprenticeship Pathways to Employment Pilot
Program. The bill would, until January 1, 2032, provide incarcerated individuals access to preapprenticeship
training in the skilled construction and building trades. The bill would require the program to provide, among other
things, instruction based on the Multi-Craft Core Curriculum and content coordinated with joint apprenticeship
training committees. The bill would require the Department of Corrections and Rehabilitation to implement the
program at one men’s facility and one women’s facility. The bill would require the Department of Corrections and
Rehabilitation, beginning January 1, 2029, to annually report certain data regarding participation in the program to
the Legislature. (Based on 09/18/2025 text)
Governor's Message: VETOED: 10/13/2025 PDF

Position: Watch

SB 707  (Durazo, D)  Open meetings: meeting and teleconference requirements.
Status: 10/03/2025 - Chaptered by Secretary of State - Chapter 327, Statutes of 2025
Location: 10/03/2025 - Senate CHAPTERED
Summary:  Existing law, the Ralph M. Brown Act, requires, with specified exceptions, that all meetings of a
legislative body, as defined, of a local agency be open and public and that all persons be permitted to attend and
participate. This bill would, beginning July 1, 2026, and until January 1, 2030, require an eligible legislative body,
as defined, to comply with additional meeting requirements, including that, except as specified, all open and public
meetings include an opportunity for members of the public to attend via a 2-way telephonic service or a 2-way
audiovisual platform, as defined, and that the eligible legislative body take specified actions to encourage
residents to participate in public meetings, as specified. The bill would require an eligible legislative body, on or
before July 1, 2026, to approve at a noticed public meeting in open session a policy regarding disruption of
telephonic or internet services occurring during meetings subject to these provisions, as specified, and would
require the eligible legislative body to comply with certain requirements relating to disruption, including for certain
disruptions, recessing the open session for at least one hour and making a good faith attempt to restore the
service, as specified. This bill contains other related provisions and other existing laws. (Based on 10/03/2025
text)

Position: Watch

2
AB 37  (Elhawary, D)  Workforce development: mental health service providers: homelessness.

Status: 05/01/2025 - Failed Deadline pursuant to Rule 61(a)(2). (Last location was L. & E. on 3/13/2025)(May be
acted upon Jan 2026)
Location: 05/01/2025 - Assembly 2 YEAR
Summary:  Current law establishes the California Workforce Development Board as the body responsible for
assisting the Governor in the development, oversight, and continuous improvement of California’s workforce
investment system and the alignment of the education and workforce investment systems to the needs of the 21st
century economy and workforce. Current law requires the board to assist the Governor in certain activities,
including the review and technical assistance of statewide policies, programs, and recommendations to support
workforce development systems in the state, as specified. This bill would require the board to study how to
expand the workforce of mental health service providers who provide services to homeless persons. (Based on
03/13/2025 text)

Position: Watch

AB 95  (Fong, D)  California Education Interagency Council.
Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
5/14/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
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Summary:  Would, subject to an appropriation, establish in the Government Operations Agency the California
Education Interagency Council, composed of specified state officers for purposes of evaluating workforce and
economic changes in the state, integrating and aligning education and employment systems, maximizing funding
impact, supporting adult skill development, coordinating regional education and workforce needs, and serving as a
forum for discussions of intersegmental and cross-sector policy issues, as specified. The bill would require the
council, among other duties, to adopt strategic and work plans, report to the Governor and the Legislature on the
outcomes of its work and recommendations to advance transitional kindergarten to postsecondary education,
inclusive, intersegmental student pathway efforts aligned to careers, establish a faculty and employer advisory
committee, and provide advice and recommend tools designed to support students across their educational
careers, as specified. The bill, subject to an appropriation, would establish the Office of the California Education
Interagency Council in the Government Operations Agency as a neutral administrative body tasked with
supporting the California Education Interagency Council, as specified. (Based on 04/23/2025 text)

Position: Watch

AB 231  (Ta, R)  Income and corporation taxes: credits: work opportunity credit.
Status: 05/23/2025 - In committee: Held under submission.
Location: 05/21/2025 - Assembly APPR. SUSPENSE FILE
Summary:  Would, for taxable years beginning on or after January 1, 2026, and before January 1, 2031, allow a
credit against the Personal Income Tax Law and the Corporation Tax Law taxes to a qualified taxpayer in an
amount equal to 40% of the qualified wages paid or incurred to a qualified employee employed during the taxable
year. The bill would define a qualified employee for this purpose to mean an individual that, among other things,
has been convicted of a felony, as provided, and has a hiring date not more than one year after the date the
individual was convicted or was released from prison. (Based on 01/13/2025 text)

Position: Watch

AB 291  (Gipson, D)  Teachers: credentialed educator apprenticeship programs.
Status: 08/29/2025 - Failed Deadline pursuant to Rule 61(a)(11). (Last location was APPR. SUSPENSE FILE on
8/18/2025)(May be acted upon Jan 2026)
Location: 08/29/2025 - Senate 2 YEAR
Summary:  Under current law, it is the public policy of this state to encourage the utilization of apprenticeship as a
form of on-the-job training, when such training is cost effective in developing skills needed to perform public
services. Current law requires state and local public agencies to make a diligent effort to establish apprenticeship
programs for apprenticeable occupations in their respective workforces. This bill would require the commission
and the Division of Apprenticeship Standards to partner in the dissemination, approval, and monitoring of
credentialed educator apprenticeship programs in California, and to communicate apprenticeship requirements to
professional preparation programs, local educational agencies, and other potential sponsors of educator
apprenticeship programs. The bill, notwithstanding any other law, would authorize the commission to issue
apprenticeship certificates or permits to educator candidates without a credential who are employed by local
educational agencies and participating in approved credentialed educator apprenticeship programs, as specified.
The bill would authorize the commission and the division to enter into a memorandum of understanding to
establish processes and procedures for information sharing, application review, and data collection and reporting,
and would authorize the Chief of the Division of Apprenticeship Standards, in consultation with the commission, to
issue rules and regulations that govern credentialed educator apprenticeship programs, including the approval
and denial of programs, registration of agreements, program administration and procedures, evaluations, working
conditions, and minimum standards, as specified. (Based on 06/24/2025 text)

Position: Watch

AB 401  (Muratsuchi, D)  California Career Technical Education Incentive Grant Program: annual adjustment:
renewal grants.

Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
4/23/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
Summary:  Current law establishes the California Career Technical Education Incentive Grant Program,
administered by the State Department of Education, with the purpose of encouraging, maintaining, and
strengthening the delivery of high-quality career technical education programs. Current law requires, for the 2021–
22 fiscal year and each fiscal year thereafter, $300,000,000 to be available to the department, upon appropriation
by the Legislature, for the program. Current law requires a grant applicant to demonstrate a proportional dollar-for-
dollar match and sets that amount at $2 for every $1 received from the program. Current law prohibits an applicant
from being awarded an amount higher than the amount that the allocation formula determines them to be eligible
to receive under the program. Current law authorizes a grant recipient under the program to consist of one or
more, or any combination, of school districts, county offices of education, charter schools, or regional occupational
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centers or programs operated by joint powers authorities or county offices of education, as provided. Current law
provides that an applicant receiving a grant from the program in a prior fiscal year is eligible to apply to receive a
renewal grant if the applicant’s career technical education program continues to meet specified requirements, as
provided. This bill would delete the prohibition against an applicant being awarded more than the amount
determined by the allocation formula and would provide, for the 2025–26 fiscal year, and each fiscal year
thereafter, that the amount to be made available to the department, upon appropriation by the Legislature, for the
program to be the amount appropriated in the prior fiscal year as adjusted by a specified percentage, as provided.
The bill would instead provide that an applicant receiving a grant from the program in a prior fiscal year is required
to receive a renewal grant for 3 additional years, as provided. (Based on 02/25/2025 text)

Position: Watch

AB 542  (Rodriguez, Celeste, D)  Continuation schools and classes: youth workforce development programs.
Status: 10/13/2025 - Approved by the Governor. Chaptered by Secretary of State - Chapter 696, Statutes of 2025.
Location: 10/13/2025 - Assembly CHAPTERED
Summary:  Under current law, in continuation high schools and continuation education classes, a day of
attendance is 180 minutes of attendance, but no pupil is credited with more than 15 hours of attendance per
school week, proportionately reduced for those school weeks having weekday holidays on which classes are not
held. This bill would authorize the governing board of a school district that maintains a continuation high school or
continuation education classes to offer youth workforce development programs, as defined, to pupils on one or 2
weekdays per school week if it ensures that those pupils are otherwise enrolled in at least 15 hours of class
attendance per school week. The bill would require a school district that implements a youth workforce
development program for these purposes to establish procedures to track pupil attendance and pupil participation
while engaging in a youth workforce development program. (Based on 09/10/2025 text)

Position: Watch

AB 694  (McKinnor, D)  Department of Industrial Relations: advisory committee: occupational safety and health.
Status: 08/29/2025 - Failed Deadline pursuant to Rule 61(a)(11). (Last location was APPR. SUSPENSE FILE on
7/14/2025)(May be acted upon Jan 2026)
Location: 08/29/2025 - Senate 2 YEAR
Summary:  Current law establishes the Division of Occupational Safety and Health in the Department of Industrial
Relations, and charges the division with the enforcement of various laws affecting safe working conditions,
including the California Occupational Safety and Health Act of 1973. Current law requires the Director of Industrial
Relations to prepare and submit to the Legislature an annual report on the activities of the Division of
Occupational Safety and Health, as specified. Current law establishes the University of California, under the
administration of the Regents of the University of California, as one of the segments of postsecondary education
in the state. Current law requires the Department of Industrial Relations to contract with the University of
California, Los Angeles Labor Center, to conduct a study evaluating opportunities to improve worker safety and
safeguard employment rights, as specified, and to convene an advisory committee to make recommendations
regarding the scope of the study, as described. This bill would require the department, upon appropriation by the
Legislature, to contract with the University of California, Berkeley Labor Occupational Health Program and the
University of California, Los Angeles Labor Occupational Safety and Health Program to conduct a study to
evaluate the understaffing and vacancies within the division and make recommendations to the department, the
Department of Human Resources, and the Legislature on policies the state shall use to inform the consideration
and establishment of career pathways to the Compliance Safety and Health Officer classification. The bill would
authorize the University of California to subcontract the responsibility for conducting the study to other specified
entities. The bill would require the University of California and its subcontractors, if any, to issue a report that
includes certain information about the understaffing and vacancies of Compliance Safety and Health Officers
within the division. The bill would further require the University of California to convene an advisory committee
consisting of members from specified state agencies, worker advocacy organizations, other academic institutions,
and other entities, as specified, to make recommendations regarding the scope of the above-described study, and
provide specified findings and recommendations to the division, as prescribed. (Based on 06/11/2025 text)

Position: Watch

AB 722  (Ávila Farías, D)  Reentry Housing and Workforce Development Program.
Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
5/14/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
Summary:  Current law establishes the Department of Housing and Community Development in the Business,
Consumer Services, and Housing Agency and makes the department responsible for administering various
housing programs throughout the state, including, among others, the Multifamily Housing Program. This bill would
establish the Reentry Housing and Workforce Development Program. The bill would require the department, on or
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before July 1, 2026, to take specified actions to, upon appropriation by the Legislature, provide grants to
applicants, as defined, for innovative or evidence-based housing, housing-based services, and employment
interventions to allow people with recent histories of incarceration to exit homelessness and remain stably housed.
The bill would require the department to establish a process, in collaboration with the Department of Corrections
and Rehabilitation and with counties in which recipients are operating, for referral of participants, in accordance
with certain guidelines and procedures. The bill would require the department to score applicants to the program
competitively according to specified criteria. (Based on 04/21/2025 text)

Position: Watch

AB 765  (Flora, R)  Employment Training Fund: federal loan interest payments.
Status: 05/01/2025 - Failed Deadline pursuant to Rule 61(a)(2). (Last location was INS. on 4/3/2025)(May be
acted upon Jan 2026)
Location: 05/01/2025 - Assembly 2 YEAR
Summary:  Current law establishes the Employment Training Fund in the State Treasury, and requires that
moneys in the fund be expended only for the purposes of the Employment Training Panel, except as provided.
Current law authorizes, with the approval of the Legislature, the fund or contributions to it to be used to pay
interest charged on federal loans to the Unemployment Fund. This bill would instead prohibit moneys in the fund
from being diverted, transferred, or otherwise used to pay interest charged on federal loans to the Unemployment
Fund, or related liabilities, without the approval of the Legislature by statute and a public report justifying the
necessity for the diversion, transfer, or use. (Based on 02/18/2025 text)

Position: Watch

AB 944  (Macedo, R)  State government: emergency services: nonprofit service providers.
Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
5/21/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Assembly 2 YEAR
Summary:  The California Emergency Services Act authorizes the Governor to declare a state of emergency
during conditions of disaster or extreme peril to persons or property. Current law authorizes the Governor, during a
state of emergency, to suspend any regulatory statute, or statute prescribing the procedure for conduct of state
business, or the orders, rules, or regulations of any state agency, including provisions relating to eligibility to
receive unemployment compensation benefits, if the Governor determines and declares that strict compliance with
any statute, order, rule, or regulation would in any way prevent, hinder, or delay the mitigation of the effects of the
emergency. Current law requires each department, division, bureau, board, commission, officer, and employee of
this state to render all possible assistance to the Governor and to the Director of Emergency Services in carrying
out the act. This bill would authorize a nonprofit entity that provides services pursuant to a contract with a state
agency, during a state of war emergency or a state of emergency, to request the state agency to allow that
nonprofit to modify the method in which it provides those services so long as the purpose of the contract is served.
The bill would prohibit the nonprofit entity from exceeding the contract budget unless the nonprofit entity and the
state agency enter into an agreement for modification. The bill would require the state agency and the nonprofit
entity, if the state agency agrees to that modification, to prepare and sign an addendum to the contract
establishing the terms and conditions of the modification. (Based on 02/19/2025 text)

Position: Watch

AB 1351  (Ahrens, D)  Pupils: work permits: online database.
Status: 05/01/2025 - Failed Deadline pursuant to Rule 61(a)(2). (Last location was ED. on 3/13/2025)(May be
acted upon Jan 2026)
Location: 05/01/2025 - Assembly 2 YEAR
Summary:  Existing law authorizes certain educational officers to issue a work permit to a pupil upon receipt of a
written request from a parent, guardian, foster parent, or other specified person, as provided. Existing law
prohibits a person, firm, or corporation from employing, suffering, or permitting a minor under 18 years of age to
work in or in connection with any establishment or occupation without a permit to employ, issued by the proper
educational officers, as specified. Existing law provides that a permit to work issued during the school year expires
5 days after the opening of the next succeeding school year. This bill would require, commencing with the 2030–
31 school year, all active work permits issued to a pupil pursuant to the above-described provisions, and any work
permits issued to a pupil thereafter, to be uploaded to an online database,
to be known as the Youth Employment System (YES), which the bill would require the State Department of
Education to create on or before December 31, 2029, as provided. (Based on 02/21/2025 text)

Position: Watch
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SB 422  (Grayson, D)  California Workforce Development Board: developmental services.
Status: 05/23/2025 - Failed Deadline pursuant to Rule 61(a)(5). (Last location was APPR. SUSPENSE FILE on
5/5/2025)(May be acted upon Jan 2026)
Location: 05/23/2025 - Senate 2 YEAR
Summary:  Current law requires the California Workforce Development Board to assist the Governor in certain
activities, including the review and technical assistance of statewide policies, programs, and recommendations to
support workforce development systems in the state, as specified. This bill would require the board, on or before
January 1, 2027, to review existing recommendations and to research and provide a report to the Governor and
the Legislature including recommendations on the most compelling strategies for addressing the workforce
shortage in California’s developmental services system, as specified. The bill would require the State Department
of Developmental Services to provide staff support and expertise to the board for this purpose. (Based on
02/18/2025 text)

Position: Watch

Total Measures: 27
Total Tracking Forms: 27
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ITEM VI.B. - DISCUSSION 

SET CONSENT AND REGULAR CALENDAR 

BACKGROUND: 

The purpose of this item is for the Executive Committee to discuss the Alameda County 
Workforce Development Board’s (ACWDB) committee actions and recommendations for the 
December 11, 2025, quarterly meeting: 

Presentation – REAP Climate Center: Workforce Development Center for Nature-based 
Solutions and Beyond, Jonathan DeLong, Executive Director 

Consent Calendar – 

• ACWDB Minutes from the September 12, 2024, Quarterly Meeting
• 2026 Alameda County Workforce Development Board Meeting Dates, Time, and Place
• Approval of the Youth Work Experience Policy
• Approval of the Youth on the Job Training Policy

Regular Calendar - Workforce Development Board Actions/Committee Recommendations: 

Organizational Effectiveness Committee – No items for the full Board 

Youth Committee 

• Use of Unobligated WIOA Youth Formula Funds

Systems and Strategies Committee 

• Use of Unobligated Adult/Dislocated Worker Funds
• Adult and Dislocated Worker North Cities Career Service Provider Procurement for

2026-2029

Executive Committee 

• Approve and Authorize Solicitation for Story Telling Narrative and Website Refresh



ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (ACWDB) 
ORGANIZATIONAL EFFECTIVENESS (OE) COMMITTEE 

MEETING NOTICE 
Wednesday, November 5, 2025 

9:30 – 11:30 A.M. 
Gail Steele Multi-Service Center 

24100 Amador Street, Hayward, CA 94544-1203 
California Poppy Conference Room, 2nd Floor 

A virtual meeting option is available via Microsoft TEAMS 
Join the meeting now  

Meeting ID: 227 756 457 072 6  
Passcode: Dg7ix6pY  

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting.  

AGENDA 
 PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PRESENTATION – Jewish Vocational Services (JVS) Strategic Approaches for Barrier
Removal and Mitigation, Kelcie Wong, Chief Programing Officer, 
and Dylan Ruggles, Vice President of Program Delivery 

III. PUBLIC FORUM

Members of the public may address the Committee regarding any of the Action Items, or public input at
this time.  Speakers have a maximum of three minutes per person which must include the speaker’s
name, organization, and reference to which agenda item they are referencing.

IV. ACTION ITEMS

A. Organizational Effectiveness Committee Meeting Calendar for 2026

V. DISCUSSION ITEMS

A. Alameda County Workforce Development Board  Strategic Priorities – Two-Year Action Plan

VI. INFORMATION ITEMS

A. Performance Outcomes and Impacts PY 2024/2025
B. Annual Reentry Services Update

1 
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VII. REPORTS

A. Local Area Performance Reports
B. CalJOBS Registration Rate Report
C. Contract Performance Indicators Reports – Adults and Dislocated Workers
D. Contract Performance Indicators Reports – Youth
E. Rapid Response Report

VIII. MATTERS INITIATED BY COMMITTEE MEMBERS

IX. ANNOUNCEMENTS

COMMITTEE MEMBERS:   Chiman Lee (Committee Chair); Dyrell Foster (Committee Vice-Chair); Tyler 
Abbott; Jeff Bowser; Crystal Korbas; Lucy Lopez; Adam Masters; Jaime Mather. 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 

WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting.

These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance of the meeting. 

NEXT ORGANIZATIONAL EFFECTIVENESS COMMITTEE MEETING: 
WEDNESDAY, FEBRUARY 4, 2026 
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ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (ACWDB) 
YOUTH COMMITTEE 

MEETING NOTICE 
Monday, November 10, 2025 

1:30 – 3:30 P.M. 
Gail Steele Multi-Service Center 

24100 Amador Street, Hayward, CA 94544-1203 
California Poppy Conference Room, 2nd Floor 

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting.  

AGENDA 
 PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PRESENTATION – Panel Discussion on Pre-apprenticeships and Apprenticeships

III. PUBLIC FORUM

Members of the public may address the Committee regarding any of the Action Items, or public input at
this time.  Speakers have a maximum of three minutes per person which must include the speaker’s
name, organization, and reference to which agenda item they are referencing.

IV. ACTION ITEMS / PUBLIC HEARING

A. Youth Committee Meeting Calendar for 2026
B. Approval of the Youth Work Experience Policy
C. Approval of the Youth On-The-Job Training Policy
D. Use of Unobligated Workforce Innovation and Opportunity Act Youth Formula Funds

V. DISCUSSION ITEMS

A. Alameda County Workforce Development Board Strategic Priorities – Two-Year Action Plan

VI. REPORTS

A. Local Area Performance Reports
B. Youth Contract Performance Indicators Reports

VII. MATTERS INITIATED BY COMMITTEE MEMBERS

VIII. ANNOUNCEMENTS

COMMITTEE MEMBERS:   Prem Bajaj (Committee Chair); Linda Renteria (Committee Vice-Chair); 
Jonathan DeLong; Linda Evans; Kathy Mello; Justin Real; Matteo Torrico; Cleo Reese. 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND. 
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WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting.

These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 

NEXT YOUTH COMMITTEE MEETING: FEBRUARY 9, 2026 
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ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (ACWDB) 
SYSTEMS AND STRATEGIES COMMITTEE 

MEETING NOTICE 
Wednesday, November 12, 2025 

9:30 A.M. – 11:30 A.M. 
Gail Steele Multi-Service Center 

24100 Amador Street, Hayward, CA 94544-1203 
California Poppy Conference Room, 2nd Floor 

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting. 

AGENDA 
  PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PRESENTATION – Healthcare Opportunities Department at SEIU - United Healthcare
Workers West, Terrie Ridgeway-Olmos, Assistant Director 

III. PUBLIC FORUM

Members of the public may address the Committee regarding any of the Action Items, or public input at
this time of the agenda. Speakers have a maximum of three minutes per person which must include the
speaker’s name and organization.

IV. ACTION ITEMS / PUBLIC HEARING

A. Systems and Strategies Committee Meeting Calendar for 2026
B. Use of Unobligated Adult and Dislocated Worker Funds
C. Adult and Dislocated Worker North Cities Career Service Provider Procurement for

2026-2029

V. DISCUSSION ITEMS

A. Alameda County Workforce Development Board  Strategic Priorities – Two Year
Action Plan

VI. INFORMATION ITEMS

A. American Rescue Plan Act Project Update
B. Reentry Initiatives Update
C. Metrix Learning with Emergency Medical Services Corporations Emergency Medical

Technician Training Program Update
D. Student Training and Employment Program Update
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VII. REPORT ITEMS

A. Local Area Performance Reports
B. Contract Performance Indicators Reports Adult/Dislocated Worker

VIII. MATTERS INITIATED BY COMMITTEE MEMBERS

IX. ANNOUNCEMENTS

SYSTEMS AND STRATEGIES COMMITTEE MEMBERS: Matt Kreutz (Chair); Doug Jones (Vice-
Chair); Sumitra Angepat; Joslyn Buckner; Stacy Cooper Dent; Leslie Fuentes; Jamie Mather; Kennan Scott. 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 
WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting.
These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”.

Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 

NEXT SYSTEMS AND STRATEGIES COMMITTEE MEETING: 
WEDNESDAY, FEBRUARY 18, 2026 
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ITEM VII.A. – INFORMATION 

STATUS OF BOARD AND COMMITTEE MEMBERSHIP 

BACKGROUND: 

The purpose of this item is to update the Executive Committee on any membership changes and/ 
or updates to the Board and its Committees. 

Workforce Development Board (WDB) 

Vacancies: 

• Business – One
• Education – One (Pending)

Youth Committee – No Changes 

Systems and Strategies Committee – No Changes 

Organizational Effectiveness Committee – No Changes 

Executive Committee – No Changes 

For further information, please contact Rhonda Boykin, Director at 510-259-3844 or email at 
RBoykin@acgov.org or Sheroza Haniff, Board Secretary at 510-259-3842 or email at 
sheroza.haniff@acgov.org. 

ATTACHMENTS: 

VIIA.1. – Alameda County Workforce Development Board Member List 

VIIA.2. – WDB Committees 
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Rev. 10.29.25 

ALAMEDA COUNTY 
WORKFORCE DEVELOPMENT BOARD (WDB) 

MEMBER LIST 

BUSINESS (51%) 
CHAIRPERSON – Matt Pawluk 

Matt Pawluk, Vice President of Quality and 
Customer Relations 
Evolve Manufacturing 
47300 Bayside Park Way 
Fremont, CA 94538 
Tel: 510-690-8959 ext. 256 
E-Mail: matt.pawluk@evolvemfg.com

Sumitra Angepat, Vice President, 
Global Drug Substance Biologics 
Bayer Pharmaceuticals 
800 Dwight Way 
Berkeley, CA 94710 
Tel: 510-203-6942 
E-Mail: sumitra.angepat@bayer.com

Prem Bajaj, Manager of Workforce 
Development 
SF Bay Area Rapid Transit District 
2150 Webster St.  
Oakland, CA 94612 
Tel:     510-421-9027 
E-Mail: PBajaj@bart.gov

Joslyn Buckner, Talent Acquisition Manager 
Mission Linen 
6590 Central Ave. 
Newark, CA 94560 
Tel: 805-335-3327 
E-Mail: jbuckner@missionlinen.com

Tiffani Castro, HR Manager 
Santini Foods 
16505 Worthley Dr 
San Lorenzo , CA 94580 
Tel:       510 - 317-8888  
E-Mail: tiffani@santinifoods.com

VICE-CHAIRPERSON – Kennan Scott 

Kennan Scott, Co-Founder 
Empathway Designs 
Tel: 510-388-2950 
E-Mail: kennan@empathwaydesigns.com

Stacy Cooper Dent, Vice-President of 
Purpose and Strategic Mobilization 
Torani  
2000 Marina Blvd.  
San Leandro, CA 94577 
Tel: 650-635-1128 
E-Mail: Sdent@torani.com

Faith Dukes, Director STEM Education 
Programs and Workforce Programs   
Lawrence Berkeley National Laboratory  
1 Cyclotron Rd M/S 50A-4119A, Berkeley, 
CA 94720  
Tel:  510-859-6981 
E-Mail:  fmdukes@lbl.gov

Matt Kreutz, CEO 
Firebrand Bakery 
707 W. Tower Ave  
Alameda, CA 94501 
Tel: 510 – 410 - 1305 
E-Mail: matt@firebrandbread.com

Vincent James, Manager of Recruitment and 
Classification 
East Bay Municipal Utility District 
375 11th Street 
Oakland, CA 94607 
Tel: 510 - 287-0707 
E-Mail: vincent.james@ebmud.com
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Continued 

Chiman Lee, Director of Operations 
Corporate eWaste Solutions - NorCal 
 30587 Huntwood Ave. 
Hayward, CA 94544 
Tel:  510-998-2828 
E-Mail: clee@cews.com

Justin Real, Principal Program Manager 
Pacific Gas and Electric Co. General Office 
300 Lakeside Dr,  
Human Resources Dpt. 18th Flor.  
Oakland, CA 94612 
Tel: 510-231-3878 
E-Mail: j5ro@pge.com

Linda Renteria, Owner of Casa Sanchez 
Foods 
2898 W. Winton Avenue 
Hayward, CA 94545 
Tel: 650-697-1800 ext. 106 
E-Mail:  Linda@casasanchezfoods.com

VACANT (1)   

EDUCATION 

WIOA Title II – Adult & Literacy 

Crystal Korbas, Assistant Director, Career 
Pathways and Adult Learning 
Pleasanton Unified School District 
215 Abbie Street 
Pleasanton, CA 94566 
Tel:  510-684-5941 
E-Mail: CKorbas@pleasantonusd.net

Vacant (1) 

GOVERNMENT 

State Employment Service 

Kalpana Oberoi, Cluster Manager 
Northern Division, Workforce Services Branch 
State of California 
Employment Development Department 
7677 Oakport Street, Suite 350 
Oakland, CA 94621 
Tel:  510-564-0521 
E-Mail: Kalpana.oberoi@edd.ca.gov

State Department of Rehabilitation 

Leslie Fuentes, Staff Service Manager 1 
Team Manager  
CA Department of Rehabilitation   
3075 Adeline St., Ste. 170 
Berkeley, CA 94703 
Tel:     510-540-3993 
E-Mail:   Leslie.Fuentes@dor.ca.gov

Economic Development 

Stephen Baiter, Executive Director 
East Bay Economic Development Alliance 
1221 Oak Street, Ste. 555 
Oakland, CA 94612 
Tel: 510-272-3874 
E-Mail: stephen@EastBayEDA.org

Lucy Lopez, President and CEO 
Hayward Chamber of Commerce 
P.O. Box 235 
Hayward, CA 94543 
Tel: 510-537-2424 ext. 403 
E-Mail:  Lucy@Hayward.org
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WORKFORCE REPRESENTATIVES 
(20%) 
Labor (15%)   

Doug Jones, Political Organizer 
SEIU United Healthcare Workers-West 
560 Thomas Berkeley Way 
Oakland, CA  94612 
Tel: 510-251-1250 
E-Mail:  djones@seiu-uhw.org

Adam Masters, Business Representative, 
District 1 
SMART, SMW Local Union No. 104  
East Bay Union Office 
1499 Grennville Road 
Livermore CA 94550 
Tel: 510-895-8660 
E-Mail:  adamm@smw104.org

Jamie Mather, Deputy Director, Operations 
and Development 
Construction Trades Workforce Initiative 
7750 Pardee Lane, Suite 100  
Oakland, CA 94621 
Tel: 510-560-4234 
E-Mail:   jamie@ctwi-btca.org

Josette Aurelia Moss, Financial Secretary-
Treasurer 
ATU Local 192 
8460 Enterprise Way  
Oakland, CA 94621 
Tel: 510 635-0192 ext 1006   
E-Mail: jmoss@atu192.org

Mateo Torrico, UAW Local 4811 Member   
UC Berkeley Haas School of Business, MBA 
Graduate Student Instructor 
2220 Piedmont Ave 
Berkeley, CA 94720 
Tel : 510-600-1555  
E-Mail : mateotorrico22@mba.berkeley.edu

COMMUNITY – BASED 
ORGANIZATION 

Jonathan DeLong, Executive Director 
REAP Climate Center 
909 Marina Village Parkway, #234 
Alameda, CA. 94501 
Tel: 510-214-6669 
E-Mail: jdelong@reapcenter.org

Wells Brown, Director of Workforce 
Development and Training 
SF Bay Goodwill 
750 Post Street 
San Francisco, CA 94109 
Tel:  415 – 575 - 2143 
E-Mail: wkbrown@sfgoodwill.org
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Attachment VII.A.2. 
WDB COMMITTEES 

Executive Committee 

Matt Pawluk, WDB Chair,  
Kennan Scott Vice-Chair 

Matt Kreutz, Systems and Strategies Committee Chair 
Prem Bajaj, Youth Committee Chair 

Chiman Lee, Organizational Effectiveness Committee Chair 

Systems and Strategies Committee 

Matt Kreutz, Chair 
Doug Jones, Vice-Chair 

Sumitra Angepat 
Joslyn Buckner 

Stacy Cooper Dent 
Jamie Mather 
Kennan Scott 

Organizational Effectiveness Committee 

Chiman Lee, Chair 
Dyrell Foster, Vice-Chair 

Jeff Bowser 
Leslie Fuentes 
Crystal Korbas 

Lucy Lopez 
Adam Masters 
Jaime Mather 

Youth Committee 

Prem Bajaj, Chair 
Linda Renteria, Vice-Chair 

Jonathan DeLong 
Linda Evans 
Kathy Mello 
Justin Real 
Cleo Reece 

Mateo Torrico 

      Rev 9.2.25 
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ITEM VII.B. – INFORMATION 

ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD 
PROPOSED 2026 MEETING CALENDAR  

FEBRUARY 

4 Organizational Effectiveness Committee (9:30 – 11:30 AM) 

9 Youth Committee (1:30 – 3:30 PM) 

18 Systems and Strategies Committee (9:30 – 11:30 AM) 

25 Executive Committee (9:30 – 11:30 AM) 

MARCH 

12 Workforce Development Board (9:00 AM – 12 Noon) 

APRIL 

8 Organizational Effectiveness Committee (9:30 – 11:30 AM) 

13    Youth Committee (1:30 – 3:30 PM) 

15 Systems and Strategies Committee (9:30 – 11:30 AM) 

22  Executive Committee (9:30 - 11:30 AM) 

MAY 

14 Workforce Development Board (9:00 AM – 12 Noon) 

AUGUST 

5 Organizational Effectiveness Committee (9:30 – 11:30 AM) 

10 Youth Committee (1:30 – 3:30 PM) 

19 Systems and Strategies Committee (9:30 – 11:30 AM) 

26  Executive Committee (9:30 - 11:30 AM) 
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SEPTEMBER 

 17* Workforce Development Board (9:00 AM – 12 Noon) 

NOVEMBER 

4 Organizational Effectiveness Committee (9:30 – 11:30 AM) 

9 Youth Committee (1:30 – 3:30 PM) 

12 Systems and Strategies Committee (9:30 – 11:30 AM) 

18 Executive Committee (9:30 - 11:30 AM) 

DECEMBER 

 10 Workforce Development Board (9:00 AM – 12 Noon) 

*The May and September Quarterly Board meetings have been rescheduled to the following week to
accommodate workforce conferences.

Rev. 10.27.25 
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