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WIOA PERFORMANCE

Local Area Performance
Program Year (PY) 2021/2022

*Youth Placement = Placement in employment, education, advanced training, or the military 

*

*

Local Area Performance Goals are negotiated biennially with the California Workforce 
Development Board
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WIOA PERFORMANCE
Local Area Performance

Measure Explanation Where When

Employment Rate 
(Ad/DW)

Of participants who exited WIOA 
services, the percentage who are 

employed during the quarter

EDD Base Wage 
Record

Captured at the 2nd and 
4th quarters post-exit

Youth Placement 
Rate

Of participants who exited WIOA 
services, the percentage who 

entered employment, education, 
advanced training or military 

service.

CalJOBS End-
User Data Entry

Captured at the 2nd and 
4th quarters post-exit

Median Earnings
Of participants who are 

employed during the quarter, the 
median quarterly earnings

EDD Base Wage 
Record

Captured at the 2nd

quarter post-exit

Credential 
Attainment

Of participants enrolled in 
training activities during WIOA 

participation, the percentage of 
those who attained industry-

recognized credentials

CalJOBS End-
User Data Entry

Captured anytime during 
participation – and 

through the end of the 
4th quarter post-exit

Measurable Skill 
Gains

Of participants enrolled in 
education or training programs 
during WIOA participation, the 

percentage of those who 
documented progress toward 

credential attainment or 
employment 

CalJOBS End-
User Data Entry

Captured anytime during 
participation
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WIOA PERFORMANCE

Local Area Performance

In order to count, all of these outcomes must be captured in the CalJOBS system.

Measurable Skill Gains



6

WIOA PERFORMANCE
Local Area Performance
Measurable Skill Gains

Documented achievement of at least one Educational Functioning Level (EFL) for a 
participant whose test scores placed them below the 9th grade level.

Documented attainment of a secondary school diploma or its recognized 
equivalent.

Documentation of a transcript or report card for secondary or post-secondary ed 
for one semester – showing that the participant is meeting the State unit’s academic 

standards.

A satisfactory or better progress report towards established training milestones 
from an employer or training provider (e.g. completion of OJT or one year of a 

registered apprenticeship program, etc.)

Successful passage of an exam that is required for a particular occupation, OR 
progress in attaining technical or occupational skills progression as demonstrated 

through a trade-related benchmark.
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WIOA PERFORMANCE
California State Requirement
 Every program year, Local Areas are required to spend an amount
equal to 30% of their WIOA Adult and Dislocated Worker funding on 
training.
 Of this 30% training expenditure requirement, up to 10% may be dollars 

leveraged through other sources for training funds

Annual Funding
WIOA Adult & Dislocated 

Worker Funds
$3,000,000

Total Annual Allocation 
for WIOA Adults + 

Dislocated Workers

30%
Training Expenditure 

Requirement
$900,000 $900,000 must be spent 

on training during the PY

10% 
Allowable Leverage

$300,000
$300,000 may be 

leveraged from other 
sources

Balance
Must be spent from 

WIOA $$
$600,000 $600,000 must be set 

aside for training

Example:
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What does ACWDB Performance 
Look Like?

 The pages that follow represent Contract and Local Area 
Performance charts and graphs as they are presently published for 
committee and board packets.
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WIOA PERFORMANCE
Local Area Performance & Goals
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WIOA PERFORMANCE
Local Area Performance Goals
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WIOA PERFORMANCE
Contract Performance PY21/22

WIOA Adult and Dislocated Worker Programs
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WIOA PERFORMANCE
Contract Performance PY21/22

WIOA Adult and Dislocated Worker Programs
PY 2021/2022 contracts dictate that CSPs achieve 80% of annual goals by 

12/31/2021; and 100% of annual goals by 3/31/2022.
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WIOA PERFORMANCE
Contract Performance PY21/22
Industry Sector and Occupational Framework

ISOF
Developed by Latoya Reed

Tier I

Tier II

Tier III

• Healthcare/Social Assistance
• Professional Scientific Tech
• Construction

• Advanced Mfg/Tran/Ware
• Government

Occupations with projected growth and exceeding $19.20/hr wage
• Secretaries/Admin Asst
• General Operations Managers

• Customer Service Reps
• Management Analysts

Occupations outside of Tiers I and II with projected growth that 
exceed wages of $19.20/hour

Bureau of Labor Statistics (BLS); Occupational Outlook Handbook (OOH)
https://www.bls.gov/ooh/

https://www.bls.gov/ooh/
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WIOA PERFORMANCE

WIOA Adult & Dislocated Worker Programs
Contract Performance PY20/21
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WIOA PERFORMANCE

WIOA Adult & Dislocated Worker Programs
Contract Performance PY20/21

Aggregate
Data
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WIOA PERFORMANCE

Contract Performance PY21/22
WIOA Youth and Young Adult Programs

*Youth Placement = Placement in employment, education, advanced training, or the military 

ROP ROP La Familia BYA Ohlone
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WIOA PERFORMANCE

Contract Performance PY21/22
WIOA Youth and Young Adult Programs

PY 2021/2022 contracts dictate that CSPs achieve 80% of 
annual goals by 12/31/2021; and 100% of annual goals by 

3/31/2022.
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WIOA PERFORMANCE
Contract Performance PY21/22
WIOA Youth and Young Adult Programs
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WIOA PERFORMANCE
Contract Performance PY21/22
WIOA Youth and Young Adult Programs

Aggregate
Data
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Questions/Discussion

WIOA PERFORMANCE

Michele G. Garcia
Workforce Board System Administrator

At this time, I’ll be happy to answer any questions from committee members.

REMINDER: We do have a discussion item 
for performance later on the agenda
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