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AGENDA 
  PAGE 

I. CALL TO ORDER AND ROLL CALL

II. COMMITTEE UPDATES – Committee, Chairs

III. STAFF REPORT – Rhonda Boykin, Interim Director

IV. PUBLIC FORUM

The public can address the Committee on issues other than those on the agenda, with a limit of three
minutes per speaker.  Members of the public who wish to address the Committee on published issues
should do so at the time the agenda item is being discussed.

V. ACTION ITEMS / PUBLIC HEARING

A. Approval of Request for Transfer of Workforce Innovation and Opportunity Act Funds

VI. DISCUSSION ITEMS

A. Legislative Update – Federal and State Developments
B. Set Consent and Regular Calendar

VII. INFORMATION ITEMS

A. Status of Board and Committee Membership
B. 2021 Board Meeting Calendar

VIII. MATTERS INITIATED BY COMMITTEE MEMBERS

IX. ANNOUNCEMENTS

COMMITTEE MEMBERS:  Bethany McCormick, Chair; Jennifer Cogley, Vice-Chair; Paul Reyes,  
Systems and Strategies Committee Chair; Jeff Bowser, Organizational Effectiveness Committee Chair; 
and Christopher Rose, Youth Committee Chair. 
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THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 
 

WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting. 
 
These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 

Auxiliary aids and services are available upon request to individuals with disabilities. 
 
If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 
 

NEXT EXECUTIVE COMMITTEE MEETING: APRIL 28, 2021 
 



ITEM V.A. – ACTION / PUBLIC HEARING 

APPROVAL OF REQUEST FOR TRANSFER OF WORKFORCE INNOVATION AND 
OPPORTUNITY ACT FUNDS 

RECOMMENDATIONS:  

That the Executive Committee recommend approval of the following: 

1. Approve a transfer of funds in an amount up to $100,000 from Workforce Innovation and
Opportunity Act (WIOA) Dislocated Worker funds to WIOA Adult funds for WIOA
Subgrant AA011001; and

2. Authorize staff to submit to the State Employment Development Department (EDD)
Workforce Service Division a “Transfer of Workforce Innovation and Opportunity Act
(WIOA) Formula Funds” request.

BACKGROUND: 

WIOA allows the transfer of funds between the Adult and Dislocated Worker funding streams in 
order to maximize customer service and provide Local Workforce Development Boards (Local 
Boards) with greater flexibility to provide services in the areas of greatest need. WIOA Section 
133(b)(4) states that up to and including 100% of funds allocated to Adult and Dislocated 
Worker programs may be transferred between these two funding streams.  Transfer requests can 
be submitted to the California EDD anytime during the two-year life of the funds. All transfer 
requests must be first approved by the Local Board.   

This transfer request is based on demand for services and actual expenditures during the first 
quarter of Program Year (PY) 2020/2021.  Approval of this recommendation will align WIOA 
Adult and Dislocated Worker funding for the program year with actual activities and 
expenditures.   

For further information, please contact Jennifer Mitchell, Program Financial Specialist, at (510) 
259-3829 or via email at jennifer.mitchell@acgov.org.
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ITEM VI.A – DISCUSSION 

LEGISLATIVE UPDATE – FEDERAL AND STATE DEVELOPMENTS  

 

FEDERAL DEVELOPMENTS: 

COVID-19 Relief and Stimulus 

Since the passage of the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, 
which provided $2T for pandemic-related activities, Congress remained at an impasse regarding 
the next round of COVID-relief, until recently. Congress approved $2.3T for an overall budget 
package – the Consolidated Appropriations Act (CAA) of 2021, which was signed into law on 
December 27, 2020 and contains $900B in stimulus and COVID-relief. Overall, the CAA 
provides more time-limited investments in safety net programs such as: 

• 15% benefit increase in the Temporary Aid for Needy Families (TANF) program 
• $175M for nutrition programs in the Older Americans Act 
• Clarifying statutory requirements in the Women, Infant, and Children program 
• $25B in emergency rental assistance  
• Eviction moratorium extension (through January 2021)  
• $600 stimulus payments to eligible individuals 
• $300/week through March 2021 in the Federal Pandemic Unemployment Assistance 

(FPUA) program 

American Rescue Plan  

The American Rescue Plan (ARP) proposed by President Biden prior to inauguration day, would 
be the latest stimulus package (if passed), to be enacted by Congress during the COVID-19 
pandemic. The ARP proposes $1.9T to extend unemployment compensation and increase it from 
$300/week to $400/week, raise the minimum wage, continue eviction and foreclosure 
moratoriums, increase the Child Tax Credit, and would provide $1,400 direct stimulus payments 
to qualifying individuals.  

The ARP would also provide funds for state and local governments to help compensate for lost 
tax revenues, money for schools from kindergarten through eighth grade to safely reopen amidst 
the pandemic, and COVID-19 subsidies for testing and vaccination programs. See Attachment 
VI.A.1 for an updated summary prepared by Alameda County Social Services Agency’s Office 
of Policy. 

Relaunching America’s Workforce Act  

Relaunching America’s Workforce Act, introduced in the previous administration and has 
resurfaced in Biden’s administration, proposes $15B over the next three years to help employers 
keep workers on the job and help displaced or under-employed workers quickly re-enter the 
workforce as the economy emerges from its deepest decline since the Great Depression. 
Relaunching America’s Workforce Act: 
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• Provides over $11B to the state and local workforce system to support dislocated 
workers, employers, youth, and adults who are seeking jobs;  

• Invests $1B in expanding the capacity of adult education providers to serve adults 
with low-literacy levels who have been negatively impacted by the economic 
consequences of COVID-19, including $100M reserved for adult education in 
correctional facilities;  

• Invests $1B in high-quality, work-based learning opportunities and career and 
technical education to prepare students for careers in high-skill, high-wage, or in-
demand industry sectors and occupations; and,  

• Invests $2B to restart the community college career training grant program, which 
was initiated during the last recession to help employers find talent in their local area, 
and provide individuals with career pathways to high-skill, high-wage, and in-demand 
employment opportunities.  

 
The Relaunching America’s Workforce Act also provides additional flexibilities to state and 
local workforce systems in responding to COVID-19, by expanding Workforce Innovation and 
Opportunity Act (WIOA) eligibility to include Pandemic Unemployment Assistance (non-
traditional UI claimants), enabling Individualized Career Services for all eligible individuals, and 
among many other things, allows the Governor to reserve an additional 10 percent of funds 
beyond existing reservation of State funds for WIOA activities to areas within the state most 
impacted by COVID-19.  
 
STATE DEVELOPMENTS: 
 
California’s Preliminary Budget (PB) was released on January 8, 2021 and proposes $407M for 
WIOA. When WIOA allocations are funneled to the states, funds are anticipated to be flat or 
declined. The PB also proposes $775.5M for the creation and support of the California Jobs 
Initiative, which will be targeted toward small businesses in the state to promote and facilitate 
rapid job creation.  
 

The PB also resurfaces the Department of Better Careers and Jobs and plans to consolidate 
existing Labor Agency departments into one single department, including the: California 
Workforce Development Board, Employment Training Panel, Workforce Services Branch, Labor 
Market Information Division, and Division of Apprenticeship Standards, to cultivate and 
promote a more seamless and coordinated state workforce system. See Attachment VI.A.2 for 
more information. 

For more information, please contact Latoya Reed, Management Analyst by phone at (510) 259-
3833 or by email at latoya.reed@acgov.org. 

ATTACHMENTS: 

VI.A.1 - COVID Federal Legislation - SSA Updated Summary  
 
VI.A.2 - Governor’s Proposed 2021-22 Budget: Alameda County Social Services Agency 
Updated Summary – Excerpt (Alameda County Workforce Development Board) section 
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

To date, there have been four packages passed by Congress to address the COVID-19 public health emergency.  

The combined estimated cost of the bills is approximately $4T. There has been advocacy for an additional 

COVID stimulus bill to be drafted and passed soon after President-Elect Joe Biden assumes office. This summary 

provides information on funding that impacts the service populations or programs administered by the Social 

Services Agency (SSA) and its partners. Information is organized by program and legislation, and provides 

additional information on President Biden’s “American Rescue Plan.” Funding that is noted is supplemental to 

current funding levels, with Federal Fiscal Year (FFY) 2019 or 2020 funding levels noted as available. 

• The “Coronavirus Preparedness and Response Supplemental Appropriations Act,” signed on March 6,

2020 provided $8.3B in emergency funding for public health needs.

• The ”Family First Coronavirus Response Act,” (FFCRA) signed on March 18, 2020, provided funding for

a wider range of services, including expanding a number of nutritional support programs, emergency

family and medical leave, unemployment insurance, sick leave, and providing for free COVID-19 testing.

The CBO estimates that the full cost of the package will be $192B.

• The “Coronavirus Aid, Relief, and Economic Security Act,” or the “CARES Act,” was signed on March 27,

2020. The $2.2T relief package is the largest of its kind in U.S. history. The legislation includes many

provisions including economic support for: state and local governments; individuals; programs

administered by the Small Businesses Administration (SBA); large employers and impacted industries;

public health, hospital, workforce, and equipment needs; students and higher education; and, some

additional funding for safety net programs.

• The “Paycheck Protection Program and Health Care Enhancement Act,” (PPPHCE) was passed on April

23, 2020. The legislation is not considered the “fourth package” – which has yet to be negotiated – but

rather, a limited enhancement of provisions of the CARES Act that were insufficient to meet need. The

legislation primarily added an additional $300B to the Paycheck Protection Program (PPP) for small

businesses, as well as provided just over $100B for the Department of Health and Human Services

(HHS) for hospital/healthcare provider expenses, COVID-19 testing, and oversight activities.

• The “Consolidated Appropriations Act, 2021” (CAA) was signed on December 27, 2020, and provides

approximately $900B in coronavirus “stimulus” measures in a larger $2.3T omnibus federal spending

package for FFY21. The coronavirus relief bill extends and modifies several provisions first enacted in

the CARES Act and extends the spending deadline for CARES Act funds to December 31, 2021.

• President Biden’s “American Rescue Plan” (Biden ARP) was released before his inauguration, and

outlines his priorities for the next COVID legislation. Those items that he could direct through Executive

Order came in the first few days of his presidency, while most items need to be included in a package

passed by Congress.

Local Government Funding 

• CARES: $150B for new Coronavirus Relief Fund (CRF)

o Available for costs that: are necessary expenditures incurred due to the public health

emergency caused by Covid-19; were not accounted for in the budget most recently

approved for the state or government; and were incurred between March 1, 2020, and

December 30, 2020

Attachment VI.A.1 
Page 1 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

• CAA: Extends the use of existing CRF funds through December 31, 2021

• Federal Reserve Action:  $500B in loans and loan guarantees (assistance with municipal bond market)

for critical businesses, general businesses, and state and local governments.

o Any and all local governments (and subdivisions) can participate in States’ action with Federal

Reserve. State can bundle borrowing needs of subdivisions in deal with the Fed.

• Biden ARP: $350B for state and local governments

FEMA Funding 

• National Emergency Declaration: $43B for FEMA Disaster Relief Fund (Public Assistance Program)

• CARES: $45B for FEMA Disaster Relief Fund

o Counties may apply for 75% federal cost share for eligible activities under PA Program

Category B

o Counties in states with a major disaster declaration may be eligible for extra aid

• CARES: $200M for Emergency Food and Shelter Program based on formula allocation

• Treasury Guidance: Clarifies that CARES Act CRF funds can be used for the 25 percent FEMA cost

share

Safety Net Programs 

Nutritional Support 

Supplemental Nutrition Assistance Program (SNAP) 

• FFCRA: Work and work training requirements for Able-Bodied Adults Without Dependents (ABAWDs)

are rescinded beginning April 2020 through the month after the federal public health emergency

declaration is lifted

• FFCRA: Emergency allotments available to SNAP households up to the maximum monthly allotment

for household size

o CalFresh emergency allotments are extended monthly, currently through January 2021

• FFCRA: Issuance methods, application and reporting requirements may be adjusted

• CARES: $15.5B placed in SNAP Contingency Fund to prepare for higher caseloads

o Prior SNAP Contingency Fund level was $3B

• CAA: SNAP benefit increase of 15% effective January 1, 2021 through June 30, 2021

• Biden ARP: Extend 15% increase through September 2021

• Biden ARP: Temporary cut state SNAP match to support program administration

• CAA: Excludes Federal pandemic unemployment compensation payments authorized through the

CARES Act (the unemployment supplement) from consideration as income or resources for the

purposes of determining SNAP eligibility or calculating benefit allotments

o CAA: $100M for associated State administrative costs

• CAA: Expands student eligibility to include students who are enrolled at least half time and are

eligible to participate in work study, or have an expected family contribution of $0

• CAA: $5M to support SNAP online food purchasing

Attachment VI.A.1 
Page 2 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

Delivered Meals (Older Americans Act) 

• FFCRA: $250M for Senior Nutrition Program: $160M for home delivered meals; $80M for congregate

nutrition services

• CARES: $480M for home delivered meals; transfers funds from congregate meals to home delivered

meal programs

• CARES: Individuals who are homebound for social distancing purposes are eligible for home-delivered

meals, regardless of other eligibility criteria

• CARES: Nutrition requirements are waived to provide quicker access to available meals

• FEMA Public Assistance: Authorization of California’s Great Plates Delivered program through

February 6, 2021 (cost share: 75% federal, 18.75% state, 6.25% local)

• CAA: $175M in emergency funding for Older Americans Act nutrition programs

Child Nutrition 

• FFRCA: SNAP benefits may be enhanced through Pandemic EBT (PEBT) to provide meal-replacement

benefits for children who receive free or reduced-price meals. Benefits were available for March,

April, May, and June 2020, with an extension providing benefits for August and September 2020

o States have been granted authority to provide eligible children PEBT benefits for the entire

2020-21 school year, but must develop and submit a plan for federal approval – federal

guidance is still pending

• CAA: Clarifies that PEBT can be used for children under the age of 6 who live in households receiving

SNAP benefits and reside in an area in which schools or child care facilities are closed

• FFCRA: $500M for the Special Supplemental Nutrition Program for Women, Infants, and Children

(WIC); waives administrative and recertification requirements concerning physical presence

• Biden ARP: $3B for WIC

• FFCRA: Waivers permitted to ease requirements regarding the distribution of school breakfast and

lunch meals during school closures

o USDA has permitted continued operation through June 30, 2021

• CARES: $8.8B for Child Nutrition Programs through Pandemic EBT (PEBT) to provide meals during

school closures

Commodity Supplemental Food Program (CSFP) 

• FFCRA: $400M for CSFP, with up to $100M available for costs associated with distribution

o FFY2020 Funding for CSFP = $245M

• FFCRA: Secretary of Agriculture granted authorization to purchase commodities for emergency

distribution in any area of the U.S. during a public health emergency designation

• CARES: $450M for CFSP; with up to $150M available for costs associated with distribution

• CAA: $400M for Emergency Food Assistance Program, with up to 20% of funds to be used for

commodity distribution

• CAA: $13M for CSFP, with up to 20% of funds permitted for administrative costs

Attachment VI.A.1 
Page 3 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

Temporary Assistance for Needy Families (TANF) 

• CARES: Temporary Assistance for Needy Families (TANF) temporarily extended through November

30, 2020 (previous extension was to expire May 22, 2020)

• CAA: TANF extended through September 30, 2021

• HHS Guidance: Existing TANF flexibility provides for:

o Streamlining application process and offering online or telephonic applications

o Granting good cause exemptions from work requirements because they are ill, caring for a

child whose school or day care is closed due to the pandemic, or because the work or training

site is closed

o Providing online approaches for participants to engage in work activities virtually

o Providing case management by phone or virtual/electronic communications

• HHS Guidance: Work participation requirements cannot be waived, but penalties to states for

noncompliance can be relieved

• Biden ARP: $1B for states to cover TANF additional cash assistance for increased caseloads

Support for Individuals Experiencing Homelessness 

• FFCRA: No resources or assistance for housing/homelessness

• CARES: $4B for Emergency Solutions Grants for homeless shelters and outreach workers

o FFY2020 funding = $2.8B

• CAA: $25B in Emergency Rental Assistance funded through the Coronavirus Relief Fund, administered

by the U.S. Department of the Treasury – at least 90% of funds must be used to provide financial

assistance, including back and forward rent payments and other housing assistance to households

earning less than 80% Area Median Income, with a prioritization of those earning less than 50%

o CAA estimated California allocation: $2.63B

• Biden ARP: $5B for additional support for homeless housing options and services

• The Centers for Disease Control and Prevention (CDC) issued a moratorium on most evictions for

nonpayment of rent September 1, 2020 through December 31, 2020

• CAA: Extends moratorium through January 31, 2021

• Biden Executive Action: Extends moratorium through March 31, 2021

• CARES: $5B for Community Development Block Grant

o $130M to CA, $235.3M to Entitlement Jurisdictions in CA

o Can be used for capital funding for rehab costs, infrastructure improvements, up to three

months of rental assistance, supportive services including employment assistance

• CARES: $1.25B for Tenant-Based Rental Assistance, including $850M for Section 8

o FFY2020 Funding = $23.9B

• CARES: $25M for Runaway and Homeless Youth Program

o FFY2020 Funding = $132.4M

• CARES: $45M for Family Violence Prevention Services Act (temporary housing specific)

o FFY2019 Funding = $180M

Attachment VI.A.1 
Page 4 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

• CARES: $50M for Housing for the Elderly

o FFY2020 Funding = $39M

• CARES: $15M for Housing for Persons with Disabilities

o FFY2020 Funding = $202M

• CARES: $65M for Housing Opportunities for Persons with AIDs (HOPWA)

o FFY2020 Funding = $410M

• CARES: $685M for Public Housing Operating Fund, with expanded eligibility to support the health and

safety of assisted individuals and families and to support education and child care of impacted

families

o FFY2020 Funding = $4.5B

• CARES: $1B for Project-Based Rental Assistance

o FFY2020 Funding = $12.6B

Child Care Support 

• CARES: $3.5B for the Child Care and Development Block Grant (CCDBG)

o Ensure providers that serve children who receive child care subsidies continue to operate or

reopen; provide child care assistance to essential workers; to provide providers (including

those who do not receive CCDBG funding) assistance with cleaning and sanitation

• CAA: $10B for CCDBG

o FFY2020 Funding for CCDBG = $5.8B

o California’s expected allocation: $1B

▪ California 2020 Budget Act stipulated how up to $300M should be allocated if

additional federal funding was received

• $100M for vouchers to essential workers, at-risk children

• $90M for child care provider stipends

• $35M to increase the number of paid non-operational days for providers

• $30M for reimbursing providers for waived family fees

• $30M to increase capacity for subsidized child care and preschool

• $15M to assist with provider costs of reopening

• Biden ARP: $25B Emergency Stabilization Fund to assist providers in danger of closing, supporting

those with financial obligations including rent, utilities, payroll, PPE, ventilation, smaller group sizes,

and modifications to make the physical environment safer

• Biden ARP: $15B for CCDBG

• Biden ARP: Increase child care tax credits, and make fully refundable so families receive a total of up

to $4,000 for one child and $8,000 for two or more children. The full 50% reimbursement will be

available to families earning <$125,000, and those making $125,000-$400,000 will receive partial

credits.

• CARES: $750M for Head Start, with up to $500M for supplemental summer programs

• CAA: $250M for Head Start

o FFY2020 Funding for Head Start = $10.6B

Attachment VI.A.1 
Page 5 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

Health Care Assistance 

Medicaid/Community Health 

• FFCRA: Federal Medical Assistance Percentage (FMAP) temporarily increased by 6.2 percentage

points

o Provides additional federal funding for Child Welfare, Medicaid, CHIP, and WIC

• CARES: $1.32B for Community Health Centers

o FFY2020 Funding for CHS = $5.63B ($1.63B discretionary)

• CARES: $400M in new funding for the Substance Abuse and Mental Health Services Administration

(SAMHSA) including $100M for emergency response activities and $50M for suicide prevention

programs

• CAA: $4.25B in increased funding for SAMHSA

• Biden ARP: $4B for SAMHSA

• Biden ARP: Subsidization of COBRA for workers who have lost their jobs and employer based health

insurance

• Biden ARP: Expand and increase the value of the Premium Tax Credit to ensure enrollees will not pay

more than 8.5% of income for coverage

• Biden ARP: $20B for Veterans health care programs and services

• Biden ARP: Funding for 100,000 new public health workers for vaccine outreach and contact tracing,

who post-pandemic will transition to community health roles to improve quality of care for low-

income and underserved communities

COVID-19 Testing & Treatment 

• FFCRA: Testing for COVID-19 to be provided by insurers at no cost

• CARES: Treatment and vaccines for COVID-19 to be provided by insurers at no cost

• PPPHCE: Enhanced funding to expand testing and laboratory capacity, and contact tracing; $1B out of

$25B permitted to be used to cover costs of testing the uninsured

• CAA: $300M for a targeted effort to distribute vaccines to high-risk and underserved populations

• Biden ARP: Free vaccines for all individuals regardless of immigration status

Child Welfare Support 

• CARES: $45M for Child Welfare Services, Title IV-B, Subpart 1 through standard allocation formulas

o FFY2019 Funding for Title IV-B = $730M

• CAA: $400M for Chafee, including $50M for Education and Training Vouchers (ETV)

o Raises the maximum age for eligibility for assistance to age 27 through FFY2021

o ETV maximum allowable amount increased from $5,000 to $12,000 through FFY2021

▪ Suspends education/training enrollment and satisfactory progress requirement if

youth is unable to do so because of COVID

o Removes the 30 percent cap in Chafee for housing assistance

Attachment VI.A.1 
Page 6 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

• CAA: Increase federal reimbursement rate for Family First Prevention Services Program from 50

percent to 100 percent for the duration of the COVID-19 public health emergency period

• CAA: Prohibits states from requiring a child to leave foster care solely due to their age during the

public health emergency

• CAA: Permits youth to re-enter care during the public health emergency

• CAA: $20M for kinship navigator programs

• CAA: $85M for the Promoting Safe and Stable Families Program, with no state match requirement,

including $10M for court improvement and increased technology investments to continue court

services during the pandemic

• CAA: Permits virtual visits to count as home visits; funds can be used to provide training on virtual

visitation and the provision of emergency supplies to families

• CAA: Includes H.R. 4300, the Fostering Stable Housing Opportunities Act

o The bill eases the process for youth aging out of the child welfare system who are at risk of

homelessness to access Family Unification Program (FUP) vouchers by allowing them to apply

for housing assistance prior to aging out of care and giving them top priority when furnishing

housing assistance

o $25M is provided for FUP

• CAA: $5M to expand the supply of intergenerational dwelling units for elderly caregivers raising

children

Additional Safety Net Program Support 

• CARES: $1B for Community Services Block Grant (CSBG), expands income eligibility requirements

from 125% of Federal Poverty Line (FPL) to 200% FPL

• CAA $775.4M for CSBG

o Alameda County-Oakland Community Action Partnership is local CSBG grant administrator

o FFY2020 Funding for CSBG = $740M

• CARES: $900M for Low-Income Home Energy Assistance Program (LIHEAP)

o FFY2020 Funding for LIHEAP = $3.7B

• Biden ARP: $5B for LIHEAP and related programs, including energy efficiency projects that reduce bills

for households in disadvantaged communities

Economic Assistance for Individuals & Families 

Cash Assistance and Tax Credits 

• CARES: Provides $1,200 for every non-dependent U.S. resident with an adjusted gross income of up

to $75,000 ($150,000 for married couples), with an additional $500 for each eligible child. Benefits

phase out for single filers earning more than $99,000 and joint filers earning more than $198,000

with no children. A family of four earning <$150,000 can expect $3,400. Funds are based on 2018 or

2019 tax returns, distributed through: bank accounts for those with direct deposit with IRS, direct

Attachment VI.A.1 
Page 7 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

deposit or mailed for recipients of Social Security (depending on SS benefit is received), and mailed 

checks for all others. Those who did not file taxes have an option to enter their personal and bank 

information on an IRS web platform for direct deposit. Payments are considered a tax benefit, and 

are not included in income calculations for public benefits. 

• CAA: Provides an up to an additional $600 for every eligible individual and qualified child – using the

CARES Act phase out levels – with no cap on household size. Adult dependents are not eligible. Funds

are based on 2019 tax returns.

o “Mixed status” families with members of mixed immigration status are newly eligible if one

spouse has a valid SSN and is eligible for the payment

• Biden ARP: An additional $1,400 per eligible person, including adult dependents and all mixed status

households

• CAA: Income used for the Child Tax Credit (CTC) and Earned Income Tax Credit (EITC) are calculated

using 2019 income for the 2020 tax year, so that workers with lower incomes due to job loss or

underemployment do not receive lower credits

Unemployment Insurance (UI) 

• FFCRA: $1B to States to assist in providing/processing UI benefits

• CARES: Federal Pandemic Unemployment Compensation (FPUC) program provides an additional

$600/week to individuals receiving UI for up to four months (through July 31, 2020)

• CAA: Modifies and extends FPUA with an additional $300/week through March 14, 2021. Those who

have time left on March 14 will have a “transition period” through April 5, 2021

• Biden ARP: Modifies and extends FPUA to an additional $400/week through September 2021

• CARES: Provides an additional 13 weeks of UI, permitting receipt of up to 39 weeks through the end

of 2020

• CAA: Provides an additional 11 weeks of UI, for a total of 50 available weeks

• Biden ARP: Extend UI (time period unidentified)

• CARES: Pandemic Unemployment Assistance (PUA) program provides UI to people who are self-

employed, freelancers, or contractors (including “gig workers”) who traditionally are not eligible for

UI

• CAA: Extends PUA through March 14, 2021. Those who have time left on March 14 will have a

“transition period” through April 5, 2021

• Biden ARP: Extend PUA (time period unidentified)

Sick Leave/FMLA 

• FFCRA: An additional 12 weeks of FMLA if employee is unable to work due to child care needs

resulting from school and/or child care closures stemming from public health emergency. FMLA

provisions expire December 31, 2020

• FFCRA: Requires employers with >500 employees to provide two weeks of paid sick leave at regular

pay if the worker is required to quarantine due to COVID-19, or 2/3 of pay if worker is home to care

for a child whose school and/or child care has closed. Sick leave provisions expire December 31, 2020

• CAA: Tax credits for employers voluntarily providing expanded sick leave and FMLA to employees

extended until March 31, 2021

Attachment VI.A.1 
Page 8 of 9
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COVID Federal Legislation 
SSA Updated Summary  

Updated 1.21.21    Prepared by the Office of Policy  

• Biden ARP: Extend sick leave requirements to employers with 50-500 employees. Maximum paid

leave benefit is $1,400 per week, providing full wage replacement for workers earning up to $73,000

annually. Employers with <500 employees will be fully reimbursed through tax credits

• FFCRA: Up to an additional 10 weeks of paid family and medical leave at 2/3 of pay if a worker is

unable to work due to caring for a child whose school and/or child care has closed

• CARES: Removes monetary limits for employers set in FFCRA; however, additional compensation is

not subject to an employer tax credit

• CARES: Provides FMLA to an employee who is laid off on March 1, 2020 or after and subsequently re-

hired, eliminating the 30-day waiting period

• CARES: Employers can request an advance of anticipated tax-credits and refunds

• Biden ARP: Provides 14 weeks FMLA for COVID-related needs through September 30, 2021

Support for Immigrant Communities 

• FFCRA and CARES: No support for immigrants. Economic Assistance cash benefits only available to

individuals with a SSN. For partners filing jointly, both must have SSNs. Child supplement funds are

only available to children with SSNs. Unemployment insurance only available to those who are work-

authorized during the base period used to calculate benefits, and during the entire time receiving

benefits

• FFCRA: Pandemic EBT – used to provide support for free/reduced price meal supplement for children

whose schools have closed – is available regardless of immigration status

• USCIS: Testing, treatment and prevention of COVID-19 will not be factored into public charge test

• CAA: Economic benefit payments of up to $600 per eligible individual is available to mixed status

households if a spouse has a valid SSN and is eligible for the payment

• Biden ARP: Economic benefit payments of up to $1,400 per eligible individual, including those in “all”

mixed status households (stated to include those who were left out of previous bills)

• Biden ARP: COVID vaccines to be provided at no cost, regardless of immigration status

Attachment VI.A.1 
Page 9 of 9
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Alameda County 

GOVERNOR'S PROPOSED 2021-22 BUDGET 
Updated Summary 

Social Services 
Agency 

ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD 

• Workforce Innovation Opportunity Act (WIDA): $407M federal trust fund, including a 15-percent state
discretiort:ary allocation for statewide activities targeted to veterans, English Language Learners and people
with disabilities

• Workforce Development: $353M GF for proven strategies across different state agencies, including:
o $40M total for apprenticeship programs {Dept of Industrial Relations)
o $20M for Work-Based Learning {California Community Colleges)
o $250M for Workforce Development and Higher Education (California Community Colleges)
o $25M to expand High-Road Training Partnerships (California Workforce Development Board} for

career training in construction, forestry and agriculture, health care, trade and logistics, and
information technology

• Department of Better Jobs and Higher Wages: The Budget proposes to consolidate programs into a single
department, including the California Workforce Development Board, the Employment Training Panel, the
Workforce Services Branch and Labor Market Information Division, and the Division of Apprenticeship
Standards

• California Jobs Initiative: $775.5M for job creation and retention, regional development, small businesses
and climate innovation, including:

o $430M for California Competes Tax Credit to support job creation and infrastructure investment
o $100M for Extended Main Street Small Business Tax Credit to encourage new hiring and rehiring
o $35M for the California Dream Fund for small business creation in underserved communities
o $SOM for small business loans and disaster loan guarantees

• Small Business COVID-19 Relief Grant Program: $575M enhancement to $500M allocation in November
2020 (for a total investment of $1.0758} to provide grants up to $25,000 to small businesses

Alameda County Fiscal Impacts 

❖ ACWDB's WIOA Title I formula funding for FY19-20 incurred a net reduction of 2.1% in the following
critical programs:

o Dislocated Worker funding: -$136,323
o Rapid Response funding: -$95,926
o Rapid Response Layoff Aversion funding: - $28,556.

❖ ACWDB secured $834,102 and created three new programs to serve indiyiduals and businesses impacted
by the COVID-19 pandemic:

o Additional Assistance Grant includes $134,102 to provide supportive services (utility payments,
housing assistance, etc.} to individuals impacted by COVID-19

o In This Together Grant includes $300;000 to provide services to individuals and businesses
o The COVID-19 Disaster Recovery National Dislocated Worker Grant includes $400,000 to provide

temporary jobs and related services

Prepared by the Office of Policy 1.13.21 
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Alameda County 

GOVERNOR'S PROPOSED 2021-22 BUDGET 
Updated Summary 

Social Services 
Agency 

I. 

Alameda County Local Data and Impacts 

Registered in CalJOBs within ACWDB's Local Area* 
Laid-Off Workers in ACWDB's Local Area 

Due to COVID-19* 
-- -----

29, 34,960 

partners, including adult schools, community-based organizations, and businesses to facilitate job 
seeker access to training that leads to industry-recognized credentials, employment, and job retention 
in high-growth industries. 

- -- -- --------------------------

*DATA PROVIDED B'( SSA WOB
__, 

Prepared by the Office of Policy 1.13.21 
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ITEM VI.B. - DISCUSSION 

SET CONSENT AND REGULAR CALENDAR 

BACKGROUND: 

The purpose of this item is for the Executive Committee to discuss the Alameda County 
Workforce Development Board’s (ACWDB) committee actions and recommendations for the 
March 11, 2021 quarterly meeting: 

Presentation 

• Kelly Jenkins-Pultz, Reginal Administrator of the U.S department of Labor Women’s
Bureau, Region 9

Consent Calendar 
• None

Regular Calendar - Workforce Development Board Actions/Committee Recommendations: 

Organizational Effectiveness (OE) Committee  
• No actions for the full Board

Youth Committee 
• Selection of Providers for the Youth Innovation Program and Future Force Career

Program

Systems and Strategies (S&S) Committee  
• Selection of Provider for the Comprehensive America’s Job Center of California for

Program Years 2021-2025
• Selection of Provider for Adult and Dislocated Worker Career Services Collaborative for

Program Years 2021-2025
• Approval of the Initial Four-Year Local Plan (2021-2024) Draft

Executive Committee 
• Approval of Request to Transfer Funds

17
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ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (WDB) 
ORGANIZATIONAL EFFECTIVENESS COMMITTEE 

MEETING NOTICE 
Wednesday, February 3, 2021 

9:30 – 11:30 A.M. 
Eden Area Multi-Service Center 

The lobby of this building is closed due to the COVID-19. 
https://zoom.us/j/97240667464     Passcode: 454532 

+1 669 900 9128 US (San Jose)

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting.  

AGENDA 
 PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PUBLIC FORUM

The public can address the Committee on issues other than those on the agenda, with a limit of
three minutes per speaker.  Members of the public who wish to address the Committee on
published issues should do so at the time the agenda item is being discussed.

III. PRESENTATION – Overview - Understanding Workforce Innovation and Opportunity Act
(WIOA) Performance

IV. ACTION ITEMS / PUBLIC HEARING

A. Selection of Organizational Effectiveness (OE) Committee Vice-Chair

V. DISCUSSION ITEMS

A. Performance Attainments for PY 2020/2021 at 2nd Quarter
B. Consideration for Committee Name Change

VI. REPORTS

A. Local Area Performance Reports
B. Adult & Dislocated Worker Reports

B.1. Services to Unemployed Relative to the Labor Force Participation Within the
        Local Workforce Area – PY 2020/2021; Quarter 2 
B.2. Contract Performance Indicators Reports – PY 2020/2021; Quarter 2

C. Youth Contract Performance Indicators Report – PY 2020/2021; Quarter 2
D. Financial Indicators Report – PY 2020/2021
E. Rapid Response Report – July 2019-December 2020
F. Training Expenditures Report – PY 2020/2021

VII. MATTERS INITIATED BY COMMITTEE MEMBERS

1
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VIII. ANNOUNCEMENTS

COMMITTEE MEMBERS:    Jeff Bowser (Committee Chair); Vacant (Committee Vice-Chair); Tyler 
Abbott; Jennifer Cogley; John Torok; Sara Walke. 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 

WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 

259-3842 to request the material that will be discussed at this meeting.

These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 

NEXT OE COMMITTEE MEETING: APRIL 14, 2021 
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ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (ACWDB) 
YOUTH COMMITTEE  

MEETING NOTICE 
Monday, February 8, 2021 

1:00 p.m. – 3:00 p.m. 
Eden Area Multi-Service Center  

The lobby of this building is closed due to the COVID-19 
https://zoom.us/j/95654118628 Passcode: 280491 

+1 669 900 9128 US (San Jose)

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting. 

AGENDA 
          PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PUBLIC FORUM

The public can address the Committee on issues other than those on the agenda with a limit of three
minutes per speaker.  Members of the public who wish to address the Committee on published issues
should do so at the time the agenda item is being discussed.

III. PRESENTATION

A. Serving Clients with Disabilities

IV. ACTION ITEMS / PUBLIC HEARING

A. Selection of Providers for the Youth Innovation Program and Future Force Career Program

V. DISCUSSION ITEMS

A. Planning for Program Year (PY) 2021-2022
B. Performance Attainments at PY 2020/2021 2nd Quarter

VI. INFORMATION ITEMS

A. Success Story
B. California Workforce Association Youth Conference

VII. REPORTS

A. Local Area Performance Report – PY 2020/2021 Quarter 2
B. Youth Contract Performance Reports – PY 2020/2021 Quarter 2 (7/1/2020 – 12/31/2020)
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VIII. MATTERS INITIATED BY COMMITTEE MEMBERS

IX. ANNOUNCEMENTS

COMMITTEE MEMBERS: Chris Rose (Chair); Lisa Meza (Vice-Chair); Eric Darby; Gana Eason; Linda 
Evans; Kathy Mello; Bill Pelter; Raquel Ramsey-Shelton; Mario Wagner 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 

ACWDB members who are not Committee members may attend as members of the audience. Please call 
Sheroza Haniff at (510) 259-3824 to request the material that will be discussed at this meeting. 

These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 

NEXT YOUTH COMMITTEE MEETING IS April 12, 2021 
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ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD (WDB) 
SYSTEMS AND STRATEGIES COMMITTEE 

MEETING NOTICE 
Wednesday, February 17, 2021 

9:00 – 11:00 A.M. 
Eden Area Multi-Service Center 

The lobby of this building is closed due to the COVID-19. This is a Zoom meeting only 

https://zoom.us/j/98619202486   |  Passcode: 331260  |  +1 669 900 9128 US (San Jose) 

If you would like to make a public comment, please contact Board Secretary, Sheroza Haniff at 
Sheroza.Haniff@acgov.org to request a speaker card prior to the meeting. 

AGENDA 
  PAGE 

I. CALL TO ORDER AND ROLL CALL

II. PUBLIC FORUM
The public can address the Committee on issues other than those on the agenda, with a limit of three
minutes per speaker.  Members of the public who wish to address the Committee on published issues
should do so at the time the agenda item is being discussed.

III. PRESENTATION – Initial Four-Year Local Plan (2021-2024) Draft

IV. ACTION ITEMS / PUBLIC HEARING

A. Selection of Provider for the Comprehensive America’s Job Center of California (AJCC)
for Program Years 2021-2025

B. Selection of Provider for Adult and Dislocated Worker Career Services Collaborative for Program
Years 2021-2025

C. Approval of the Initial Four-Year Local Plan (2021-2024) Draft

V. INFORMATION ITEMS

A. The California Better Careers Design Group Update
B. Certification of the Eden Area Comprehensive AJCC – Close Out

VI. MATTERS INITIATED BY COMMITTEE MEMBERS

VII. ANNOUNCEMENTS

COMMITTEE MEMBERS: Paul Reyes (Committee Chair); Kelly Johnson (Vice-Chair); Tina Kapoor; 
Michael Keenan; Tony Lam; Kalpana Oberoi; Jennifer Ong. 

THIS IS AN OPEN MEETING.  ALL WDB MEMBERS ARE ENCOURAGED TO ATTEND 

WDB Members who are not Committee members but are planning to attend may call Sheroza Haniff at (510) 
259-3842 to request the material that will be discussed at this meeting.
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These WIOA Title I financially assisted programs or activities are “Equal Opportunity Employers/Programs”. 
Auxiliary aids and services are available upon request to individuals with disabilities. 

If you require specific accommodations due to a disability, please call Sheroza Haniff at least 72 hours in 
advance. 

NEXT SYSTEMS AND STRATEGIES COMMITTEE MEETING: APRIL 21, 2021 

24



ITEM VII.A. – INFORMATION 

STATUS OF BOARD AND COMMITTEE MEMBERSHIP 

BACKGROUND: 

The purpose of this item is to update the Executive Committee on any membership changes and/ 
or updates to the Board and its Committees. 

Workforce Development Board (WDB) 

New Members: 
• Ronnie Rhoe, San Francisco Bay Area Rapid Transit District, Manager of Workforce

Development
• Iris Wiangchanok, California State Department of Rehabilitation, Staff Services Manager I

Vacancies: 

• Business – Two

Youth Committee - No Changes 

Systems and Strategies Committee - No Changes 

Organizational Effectiveness Committee  

• Sara Walke, Vice-Chair
• Vacancies by James Paxson and Brian Salem

Executive Committee 

• Jeff Bowser has replaced Brian Salem

For further information, please contact Rhonda Boykin, Interim Director at 510-259-3844 or 
email at rboykin@acgov.org or Sheroza Haniff, Board Secretary at 510-259-3842 or email at 
sheroza.haniff@acgov.org. 

Attachment: 

VII.A.1. Workforce Development Board (WDB) Member List
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Attachment VII.A.1. 
Page 1 of 3 

ALAMEDA COUNTY 
WORKFORCE DEVELOPMENT BOARD (WDB) 

MEMBER LIST 
BUSINESS (51%) 

CHAIRPERSON – Bethany McCormick  

Bethany McCormick, Director Strategic  
Workforce Development 
Engineering Directorate 
Lawrence Livermore National Laboratory      
7000 East Avenue, Building 131      
Livermore, CA 94551 
Tel: 925-423-0174 
E-Mail: McCormick11@llnl.gov

Tyler Abbott, CEO, Santini Foods, Inc. 
420 Ulloa Street 
San Francisco, CA 94127 
Tel: 415-786-3560 
E-Mail: tyler@abbottfamily.org

Alexandria Baker, South Bay Manager, 
Power Pathway 
PG&E 
245 Market, N4R 
San Francisco, CA 94105 
Tel: 925-246-3875 
E-Mail: A2Bs@pge.com

Jeff Bowser, Partner Manager 
Juniper Networks 
2426 Tapestry Way 
Pleasanton, CA 94566 
Tel: 925-765-9228 
E-Mail: jbowser@creativesol.net

Kelly Johnson, Talent Outreach and Sourcing 
Specialist 
Lawrence Berkeley National Lab 
1 Cyclotron Rd. M.S 090-1140G 
Berkeley, CA 94720 
Tel: 510-486-4825 
E-Mail: KNJohnson@lbl.gov

VICE-CHAIRPERSON – Jennifer Cogley 

Jennifer Cogley, Deputy Director of 
Community Relations  
Bayer 
800 Dwight Way, B64/R316  
Berkeley, CA 94710  
Tel: 510-705-6965 
E-Mail: jennifer.cogley@bayer.com

Kathy Mello, CFO/COO 
TGIF Auto Body, Inc. 
4595 Enterprise Street 
Fremont, CA 94538 
Tel: 510-490-1342, x109 
E-Mail: Kathy@tgifauto.com

Jennifer Ong, Owner & Dr of Optometry 
Family Eye Care 
2223 Santa Clara Avenue, Suite A 
Alameda, CA 94501 
Tel: 510-521-0551 
E-Mail: drjenniferong@gmail.com

Paul Reyes, Sales Manager, Northern 
California 
Manpower Engineering 
345 California Street, Suite 350 
San Francisco, CA 94104 
Tel: 925-828-5421 
E-Mail: paul.reyes@manpowerengineering.com

Ronnie Rhoe, Manager of Workforce 
Development 
SF Bay Area Rapid Transit District 
300 Lakeside Drive, 20th Floor 
Oakland, CA 94612 
Tel: 510-464-7536 
Email: RRhoe@bart.gov 
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BUSINESS  
(Continued) 

Christopher Rose, Operations Manager 
Copper Harbor Co. 
2300 Davis St. 
San Leandro, CA 94577 
Tel:  408-508-3991 
E-Mail: christopher.rose06@gmail.com

Mario Wagner, CEO 
RF Contractors    
8055 Collins Drive    
Oakland, CA  94621 
Tel: 510-228-2994 
E-Mail: mwagner@rfcontractors.com

VACANT (2)   

EDUCATION 

Dr. Carla Walter,  Interim Chancellor 
Peralta Community College District  
338 East 8th Street  
Oakland, CA  94606 
Tel:  510-466-7202 
Email: cwalter@peralta.edu 

WIOA Title II – Adult & Literacy 

Sara Walke, Livermore Adult Education 
Coordinator / Vice Principal Vineyard School 
Livermore Adult Education and Vineyard 
Alternative School 
1401 Almond Avenue 
Livermore, CA 94550 
Tel: 925-606-4722 
E-Mail: swalke@lvjusd.org

GOVERNMENT 

State Employment Service 
Kalpana Oberoi, Cluster Manager 
Northern Divsion, Workforce Services Branch 
State of California 
Employment Development Department 
7677 Oakport Street, Suite 350 
Oakland, CA 94621 
Tel:  510-564-0521 
E-Mail: Kalpana.oberoi@edd.ca.gov

State Department of Rehabilitation 
Iris Wiangchanok, Staff Services Manager I 
California State Department of Rehabilitation 
1515 Clay Street, Suite 119  
Oakland, CA 94612  
Tel: 510-622-2791 
E-Mail: iwiangch@dor.ca.gov

Economic Development 

Stephen Baiter, Executive Director 
East Bay Economic Development Alliance 
1221 Oak Street, Ste. 555 
Oakland, CA 94612 
Tel: 510-272-3874 
Email: stephen@EastBayEDA.org 

Tina Kapoor, Economic Development 
Manager 
City of Fremont 
3300 Capitol Avenue 
Fremont, CA 94538  
Tel: 510-284-4023 
E-Mail: TKapoor@fremont.gov
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WORKFORCE REPRESENTATIVES 
(20%) 
Labor (15%)   

Eric Darby, Heavy Duty Journey Level Mech 
A C Transit – ATU 192 
8460 Enterprise Way 
Oakland, CA 94621 
Tel: 510-635-0192 
E-Mail: edarby@atu192.org

Alfred Fortier, Assistant Business Manager 
IBEW LU 1245 
30 Orange Tree Circle  
Vacaville CA 95687 
Tel: 510-230-3188 
E-Mail: AWF2@IBEW1245.com

WORKFORCE REPRESENTATIVES 
(Continued) 

Doug Jones, Political Organizer 
SEIU United Healthcare Workers-West 
560 Thomas Berkley Way 
Oakland, CA  94612 
Tel: 510-251-1250 
E-Mail: djones@seiu-uhw.org

Tony Lam, Building Trades Apprentice 
SMWIA 104 
4509 Laura Way 
Union City, CA 94587 
Tel: 510-378-5134 
E-Mail: vubalam@hotmail.com

John Torok, Shop Steward 
AFL-CIO/SEIU Local 1000 
1909 San Pablo Ave, #E 
Oakland, CA 94612 
Tel: 415-202-2773 
E-Mail: john.torok@edd.ca.gov

Community - Based Organization 

Michael Kenan, President and CEO 
Goodwill Industries of the Greater East Bay 
1301 30th Avenues  
Oakland, CA 94601 
Tel: 510-698-7227 
E- Mail: mkeenan@eastbaygoodwill.org

Bill Pelter, Program Development Consultant 
Ability Now 3Bay Area 
4500 Lincoln Avenue 
Oakland, CA 94602 
Tel: 510-531-3323 x21 
Email: bpelter@abilitynowba.org 

Rev. 1.29.21 
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ITEM VII.B. – INFORMATION 

ALAMEDA COUNTY WORKFORCE DEVELOPMENT BOARD 
2021 MEETING CALENDAR  

FEBRUARY 2021 

3 Organizational Effectiveness Committee (9:30 – 11:30 AM, California Poppy Room, 2nd Floor) 

8 Youth Committee (1:00 – 3:00 PM, California Poppy Room, 2nd Floor) 

17 Systems and Strategies Committee (9:00 – 11:00 AM, California Poppy Room, 2nd Floor) 

24 Executive Committee (9:30 – 11:30 AM, California Poppy Room, 2nd Floor) 

MARCH 2021 

11 Workforce Development Board (9:00 AM – 12 Noon, California Poppy Room, 2nd Floor) 

APRIL 2021 

14 Organizational Effectiveness Committee (9:30 – 11:30 AM, California Poppy Room, 2nd Floor) 

12   Youth Committee (1:00 – 3:00 PM, California Poppy Room, 2nd Floor) 

 21  Systems and Strategies Committee (9:00 – 11:00 AM, California Poppy Room, 2nd Floor) 

28   Executive Committee (9:30 - 11:30 AM, California Poppy Room, 2nd Floor) 

MAY 2021 

12    Workforce Development Board (9:00 AM – 12 Noon, California Poppy Room, 2nd Floor) 

AUGUST 2021 

4     Organizational Effectiveness Committee (9:30 – 11:30 AM, California Poppy Room, 2nd Floor) 

9   Youth Committee (1:00 – 3:00 PM, California Poppy Room, 2nd Floor) 

18   Systems and Strategies Committee (9:00 – 11:00 AM, California Poppy Room, 2nd Floor) 

 25  Executive Committee (9:30 - 11:30 AM, California Poppy Room, 2nd Floor) 
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SEPTEMBER 2021 

  9 Workforce Development Board (9:00 AM – 12 Noon, California Poppy Room, 2nd Floor) 

NOVEMBER 2021 

 3  Organizational Effectiveness Committee (9:30 – 11:30 AM, California Poppy Room, 2nd Floor) 

 8 Youth Committee (1:00-3:00 PM, California Poppy Room, 2nd Floor) 

17  Systems and Strategies Committee (9:00 – 11:00 AM, California Poppy Room, 2nd Floor) 

 18 Executive Committee (9:30 - 11:30 AM, California Poppy Room, 2nd Floor) 

DECEMBER 2021 

  9 Workforce Development Board (9:00 AM – 12 Noon, California Poppy Room, 2nd Floor) 

NOTE:  All meetings are located at the Eden Area Multi Service Center, 24100 Amador Street, Hayward. 

10/21/19 
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